Los Angeles County Office of Education
Division of Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1992), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Name of School District: Long Beach Unified School District
Name of Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start
Certificated, Classified, Other: Certificated
The proposed agreement covers the period beginning: July 1, 2015 and ending: June 30, 2016
{date) (date}
The Governing Board will act upon this agreement on: January 6, 2016
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

B inine Unit C i Fiscal Impact of Proposed Agreement
argaining Unit Lompensation {Complete Years 2 and 3 for multiyear and overlapping agreements only)
All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2015-16 2016-17 2017-18
. |Salary Schedule 3 305,945,180 | $ 15,297,259
Inciuding Step and Column
5.00% 0.00% 0.00%
. |Other Compensation )
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, ete.
Description of Other Compensation
. |Statutory Benefits - STRS, PERS, $ 43,321,831 | § 2,166,090
FICA, WC, Ul, Medicare, etc.
5.00% 0.00% 0.00%
. |Health/Welfare Plans $ 69,984,174 $ - (367,846)| § {367,846)
0.00% -0.53% -0.53%
. | Total Bargaining Unit Compensation | $ 419,251,185 | § 17,463,349 | § (367,846) | $ (367,846)
Add Items 1 through 4 to equal 5
e 4.17% -0.08% -0.08%
. | Total Number of Bargaining Unit 3,653.00
Employees (Use FTEs if appropriate)
. | Total Compensation Average Cost per| § 114,769 § 4,781 § (10D)| 3 (101)
Bargaining Unit Employee
4,17% -0.08% -0.08%

Referenced In:
Informational Bulletin No. 3882
July 11,2014

Printed 12/15/2015 1:54 PM.

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15




Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Statt

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

5% Salary increase, retroactive to July 1, 2015

9, Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

No

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

District to participate in the National Formulary effective July 1, 2016

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes No D

If yes, please describe the cap amount.

The cap is based on 2013 PPO rates at each tier with a 3.5% annual escalator starting in 2014.

. Proposed negotiated changes in noncompensation items (i.c., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

Changes to Maternity/Paternity leave pursuant to Ed Code section 44977.5, structured leadership roles and
District internet and electronic mail guidelines.

. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,

custodial staff, etc.)

None

Los Angeles County Office of Education
Division of Business Advisery Services

Printed 12/15/2015 1:54 PM Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Long Beach Unified School Disfrict
Teachers Association of Long Beach K-12 and CDC/Head Start

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,

grievance procedures, etc.

None

F. Source of Funding for Proposed Agreement:
1. Current Year

Funding will come from ongoing resources, including LCFF resources and categorical funds.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

Funding will come from ongoing resources, including LCFF resources and categorical funds.

3. Tfthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

This is a single year agreement.

Los Angeles County Office of Education
Division of Business Advisory Services

Printed 12/15/2015 1:54 PM Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement

Long Beach Unified School District

Page 4a

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund
Bargaining Unit:  Teachers Association of Long Beach K-12 and CDC/Head Start
Celumn 1 Column 2 Colunm 3 Column 4
Latest Board- Adjustsents as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement suppaort Budget
Before Settlement (compensation) and/or other unit {Columns 1+2+3)
(1st Interim Report) agreement)
Object Code Explain on Page 4i
REVENUES - :
LCFF Revenue 8010-8099{ 8 664,532,606 $ $ 664,532,606
Federal Revenue 8100-82991 § 401,543 $ - 1% 401,543
Other State Revenue 8300-8599 1 $ 53,545,632 $ - 18 53,545,632
Other Local Revenue 8600-8799 | § 10,718,305 $ - 1% 10,718,305
TOTAL REVENUES $ 729,198,086 $ - |$ 729,198,086
EXPENDITURES . e :
Certificated Salaries 1000-1999 | §  282,806,23 11,879,273 294,685,503
Classified Salaries 2000-2999 | $ 71,838,128 3 71,838,128
Employee Benefits 3000-3999 { $ 132,151,479 | § 1,682,104 $ 133,833,583
Books and Supplies 4000-4999 | $ 25,647,387 $ - 1§ 25,647,387
Services, Other Operating Expenses 5000-5999 | § 55,944,507 $ - 1% 55,944,907
Capital Outlay 6000-6999 | $ 2,565,855 $ - 1§ 2,565,855
Other Outgo 71007299 b} - 1% -
7400-7499
Indirect/Direct Support Costs 7300-7399 | § (9,054,50%) $ - |$ {(9,054,509)
TOTAL EXPENDITURES $ 561,899,477 | § 13,561,377 | § - |§ 575,460,854
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 2,700,000 ] § - 13 - 1% 2,700,000
Transfers Out and Other Uses 7600-7699 | $ 4,000,000 { $ - 1% - 1§ 4,000,000
Contribufions 8980-8999 1§ (95,209,626)] $ (2,622,298) % - |$ (97,831,924)
OPERATING SURPLUS (DEFICIT)* $ 70,788,983 {$  (16,183,675)| % - 1% 54,605,308

BEGINNING FUND BALANCE 9791 90,245,079 90,245,079
Prior-Year Adjustments/Restatements 9793/9795 3 -
ENDING FUND BALANCE $ 161034062 |§ (16,183,675 § - |$ 144,850,387

Nonspendable Amounts

COMPONENTS OF ENDING BALANCE:

9711-9719

1,906,650

1,906,650

Restricted Amounts 9740

Commifted Amounis 9750-9760 | $ 56,300,000 | $ - 15 l - 13 56,300,000
Assigned Amounts 4780 $ - 1% L -
Reserve for Economic Uncertainties 9789 § 16,160,065 | $ 339,393 | § - 1% 16,499,458
Unassigned/Unappropriated Amount 0790 |$ 86,667,347 |$  (16,523,008)| § - |8 70,144,279

#Net Increase {Decrease) in Fund Balance

Printed 12/15/2015 1:55 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 4b
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund
Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settiement {compensation) and/for ofhier unit (Colurnns 142+3)
(1st Interim Report) agreement}
Object Code : Explain on Page 4i

REVENUES

LCFF Revenue 8010-8099 | - $ - 13 -

Federal Revenue 8100-8299 { $ 57,779,589 | $ -3 57,779,589

Other State Revenue 3300-8599 | § 70,438,378 | 3 - 13 70,438,378

Other Local Revenue 8600-8799 | § 12,869,660 $ - | 12,869,660
TOTAL REVENUES $ 141,087,627 | 3 - |$ 141,087,627
EXPENDITURES o -

Certificated Salaries 1000-1999 | $ 82,694,995 | § 2,985,549 | § - |3 85,680,544

Classified Salaries 20002999 | § 40,184,640 | $ - |3 - 1% 40,184,640

Employee Benefits 3000-3999 | $ 47,745,175 | $ 422,754 1 % - 13 48,167,929

Books and Supplies 4000-4999 | $ 20,407,927 § - |3 20,407,927

Services, Other Operating Expenses 5000-3999 | $ 42,313,282 3 - |8 42,313,282

Capital Qutlay 6000-6999 | $ 788,338 3 - |3 788,338

Other Outgo 7100-7209 | $ 200,000 $ - 18 200,000

7400-7499

Indirect/Direct Support Costs 7300-7399 $ 7,769,418 - 18 7,769,418
TOTAL EXPENDITURES $ 242,103,775 1% 3,408,303 | § - 1§ 245,512,078
OTHER FINANCING SOURCESAUSES

Transfers In and Other Sources R900-8979 | $ - 13 - 1% - |3 -

Transfers Out and Other Uses 7600-7699 | § - |3 -8 - 1% -

Contributions 8980-8999 | § 95,209,626 | § 2,622,298 t § - 1% 97,831,924
OPERATING SURPLUS (DEFICIT)* $ (5,806,522)| § (786,005)| § - 15 (6,592,527)

24,894,488

BEGINNING FUND 9791 3 24,894,438

Prior-Year Adjustments/Restatements 9793/9795 | § - $ -
ENDING FUND BALANCE b3 19,087,966 (786,005) 3 | % 18,301,961
COMPONENTS OF ENDING BALANCE:

Nonspendable Amounts 971197191 8 - |3 - 1% -3 -

Restricted Amounts 9740 $ 19,087,966 | $ (786,005)| $ - I3 18,301,961

Committed Amounts §750-5760

Assigned Amounts 9780

Resarve for Economic Uncertainties 9789 $ 3

Unassigned/Unappropriated Amount 9796 | - |8 - |3 - |3 -

#Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services

Printed 12/15/2015 1:55 PM Revised 7/10/15



Tublic Disclosure of Proposed Collective Bargaining Agreement Page 4¢

Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund
Bargaining Unit:  Teachers Association of Long Beach K-12 and CDC/Head Start
Cohwnn 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement (agreement support Budget
Before Settiement {compensation) and/or other unit {Columns 142+3)
{1st Tnterim Report) agreement)
Object Code Explain on Page 4i
LCFF Revenue 8010-8099 1§ 664,532,606 $ $ 664,532,606
Federal Revenue 8100-8299{ $ 58,181,132 $ - |5 58,181,132
Other State Revenue 2300-8599 [ $ 123,984,010 $ - 1§ 123,984,010
Other Local Revenue 8600-8799 | $ 23,587,965 $ - 15 23,587,965
TOTAL REVENUES $ 870,285,713 $ $ 870,285,713
EXPENDITURES _ BeE
Certificated Salaries 1000-1999 | § 365,501,225 | $ 14,864,822 | § - |'$ 380,366,047
Classified Salaries 20002999 1% 112,022,768 | § - 1% - 1§ 112,022,768
Employee Benefits 3000-3999 | $ 179,896,654 | $ 2,104,858 | § - |'$ 182,001,512
Books and Supplies 4000-4959 | § 46,055,314 s - 18 46,055,314
Services, Other Operating Expenses 5000-5999 | § 98,258,189 $ - 13 08,258,189
Capital Outlay 6000-6999 | § 3,354,193 $ - 13 3,354,193
Other Outgo 7100-7299 | § 200,000 $ - 1% 200,000
7400-7499
Indirect/Direct Support Costs 73007399 | § {1,285,091) $ - | % (1,285,091)
TOTAL EXPENDITURES $ 804,003,252 16,969,680 | $ ~ |8 820,972,932
OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | § 2,700,000 | $ - 1% - 18 2,700,000
Transfers Qut and Other Uses 7600-7699 | $ 4,000,000 | $ - 18 - |3 4,000,000
Contributions 8980-8999 | § - 1% - 1% - 15 -
OPERATING SURPLUS (DEFICIT)* $ 64,982,461 |3 {16,569,680)] $ - 1% 48,012,781
BEGINNING FUND BALANCE 9791 |$ 115,139,567 § 115,139,567
Prior-Year Adjustments/Restaterments 9793/9795 | 3 - i3 -
ENDING FUND BALANCE $ 180,122,028 $ 163,152,348
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 0711-9719 | $ 1,006,650 | § - 1% - 15 1,906,650
Restricted Amounts 9740 $ 19,087,966 | § {(786,005) & - 18 18,301,961
Committed Amounts 9750-9760 { $ 56,300,000 | $ - 13 - 18 56,300,000
Assigned Amounts 9780 | $ - 18 - |8 - 18 -
Reserve for Economic Uncertainties 9789 $ 16,160,065 | § 339,393 | § - 3% 16,499,458
Unassigned/Unappropriated Amount 9700 |$ 86,667,347 |$  (16,523,068) $ - 1% 70,144,279
#Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services

Printed 12/15/2015 1:55 PM Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement

Page 4d

Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adult Education Fund
Bargaining Unit:  Teachers Association of Long Beach X-12 and CDC/Head Start

Celumn 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement {compensation) and/or other unit {Colummns 142+3)
(1st Interim Report) agreement)
Object Code Explain on Page 4i
REVENUES = — . .
Federal Revenue 8100-8299 | § $ 3 249,672
Other State Revenue 8300-8599 | § 51,976 $ - 13 51,976
Other Local Revenue 8600-8799 1 $ 404,800 $ - 18 494,300
TOTAL REVENUES $ 796,448 $ - 45 796,448
EXPENDITURES =
Certificated Salaries 1000-1999 | § 492,520 | $ 16,460 | § - 13 508,980
Classified Salaries 2000-2999 | $ 89,300 | § - 1§ - 1% 89,300
Employee Benefits 3000-3999 | $ 202,656 | § 2330 | $ - 1% 204,986
Books and Supplies 4000-4999 | § 53,659 5 (18,790}! & 34,869
Services, Other Operating Expenses 5000-5999 | $ 52,879 % - |8 52,879
Capital Outlay 6000-6999 | $ - b - 1% -
Other Quigo 7100-729% | § - 5 - | -
7400-7499
Indirect/Direct Support Costs 7300-7399 | § - 5 - |8 -
TOTAL EXPENDITURES $ 891,014 3 (18,790)| § 891,014

OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ - |$ - 1% - 1% -
Transfers Qut and Other Uses 7600-7699 | § - 1% - i % - 15 -
OPERATING SURPLUS (DEFICIT)* kY (94,566)] $ (18,790 $ 18,790 1.% (94,566)

EGINNING FUND BALANCE 9791 | $ $ 94,566
Prior-Year Adjustments/Restatements 9793/9795 | § - $ -
ENDING FUND BALANCE 3 s asmonfs 18,790 | $ -
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | § $ - 1% -8 -
Restricted Amounts 9740 | § - 1% - 1% - 13 -
Committed Amounts 9750-9760 | § -3 - 1% - | % -
Assigned Amounts 9780 |$ - 13 - | % - |8 -
Reserve for Economic Uncertainties 9789 | & - | % - |8 - |3 -
Unassigned/Unappropriated Amount 9790 5 - |5 (18,790)| % 18,790 | $ -

#Net Increase (Decrease) in Fund Balance

Printed 12/15/2015 1:55 PM

NOTE: $790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

Page 4e

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 12 - Child Development Fund
Bargaining Unit:  Teachers Association of Long Beach K-12 and CDC/Head Start

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budpget
Before Settlement {compensation) andfor other unit {Columns 1+2+3)
(1st Interim Report} agreement)
Object Code Explain on Page 4i

REVENUES :

Federal Revenue 2100-8299 | § 21,994,182 | $ $ 21,994,182

Other State Revenue 8300-8599 | $ 5,484,370 $ - 18 5,484,370

Other Local Revenue 8600-8799 1 $ 1,140,493 | $ - 1% 1,140,493
TOTAL REVENUES 3 28,619,045 3 - |3 28,619,045
EXPENDITURES : : o

Certificated Salaries 1000-1995 [ § 10,263,920 | $ 415977 | § -3 10,679,897

Classified Salaries 2000-2999 | § 6,396,864 | § - |8 - 1% 6,396,864

Employee Benefits 3000-3999 | § 3,102,494 | § 58,902 | § - |3 8,161,396

Books and Supplies 4000-4999 | § 2,860,657 $ (474,879)| $ 2,385,778

Services, Other Operating Expenses 5000-5999 | $ 1,276,258 3 - | 1,276,258

Capital Qutlay 6000-6999 | $ - $ - | ¥ -

Other Outgo 7100-7299 | $ - $ - |9 -

7400-7499

Indirect/Direct Support Costs 7300-7399 | $ 1,055,091 § - |3 1,055,091
TOTAL EXPENDITURES $ 29,955,284 | § 474,879 | § (474,879} § 29,055,284
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8000-8979 | $ - % - |5 - |$ -

Transfers Qut and Other Uses 7600-7699 | $ - | % - | - |9 -
OPERATING SURPLUS (DEFICIT)* $ (1,336,239) $ (474,879)| $ 474,879 | § (1,336,239

1,336,239

BEGINNING FUND BALANCE 9791 |$ 1,336,239
Prior-Year Adjustments/Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ - |$ (474,879 $ 474,879 | § -
COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | § - |83 - | ¥ - |3 -
Restricted Amounts 9740 | $ - |3 -1 ¥ - |8 -
Committed Amounts 9750-9760 | § - |3 - 1% - 1% -
Assigned Amounts 9780 | $ - | % - 1§ - 18 -
Reserve for Economic Uncertainties 9789 |§ - 13 - |8 - 18 -
Unassigned/Unappropriated Amount 9790 1§ - 13 (474,879) § 474,879 1 § -

*Net Increase (Decrease) In Fund Balance

Printed 12/15/2015 1:56 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive
Los Angeles County Office of Education
Division of Business Advisory Services

Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 4i

Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Start

Explanations for Column 3 "Other Revisions' entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount Explanation
Revenues $ -
Expenditures ¥ -
Other Financing Sources/Uses $ -
Page 4b: Restricted General Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -
Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revernues $ -
Expenditures $ (18,790) To balance grants for salary increase
Other Financing Sources/Uses $ -
Page 4e: Fund 12 - Child Developtment Fund Amount Explanation
Revenues b -
Expenditures S {474,879) To balance grants for salary increase
Other Financing Sources/Uses $ -
Page 4F Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ -
Expenditures $ -
- Other Financing Sources/Uses $ -
Page 4g: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -
Page 4h: Other Amount Explanation
Revenues b -
Expenditures $ -
Other Financing Sources/[ises $ -

Additional Comments:

Los Angeles County Office of Education
Division of Business Advisor Services

Printed 12/15/2015 1:56 PM Revised 7/10/13



Public Disclosure of Proposed Collective Bargaining Agreement

Long Beach Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5a

Unrestricted General Fund MYP
Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start

Object Code

2015-16 2016-17 2017-18
Total Revised Budget After {First Subseguent Year After] Second Subsequent Year
Seftlement Settlement After Settlement

REVENUES
LCFF Revenue 8010-8099  $ 664,532,606 1% 682,732,007 | $
Federal Revenue 8100-8299 [ § 401,543 1% 100,000 | $ 100,000
Other State Revenue 8300-8599 | $ 53,545,632 | § 12,999,762 | $ 12,970,086
Other Local Revenue 8600-8799 | & 10,718,305 | § 8,819,453 | § 8,976,591
TOTAL REVENUES $ 729,198,086 | § 704,651,222 | § 718,222,139
XPENDITURES : e L
Ceriificated Salaries 1000-1999 | § 294,685,503 | § 298,800,581 | § 310,615,957
Classified Salaries 2000-2999 | § 71,838,128 | § 72,508,562 | § 73,665,666
Employee Benefits 3000-3999 | § 133,833,583 | § 144,038,405 | § 161,370,690
Books and Supplies 4000-4999 | § 25,647,387 | § 18,253,464 | $ 21,667,469
Services, Other Operating Expenses 5000-5999 | § 55,944,907 | § 55,789,067 | § 52,314,595
Capital Outlay 6000-6999 | § 2,565,855 | § 5,432,347 | 8 082,347
Other Ouigo 7100-7299 | 8 - |8 - |3 -
7400-7499
Indirect/Direct Support Costs 7300-7399 | § (9,054,509)1 $ (8,274,470){ $ (8,274,470)
Other Adjustments -
TOTAL EXPENDITURES 575,460,854 $ 586,547,956 | § 612,342,254
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 2,700,000 | $ - 1% -
Transfers Out and Other Uses 7600-7699 | § 4,000,000 | § 4,000,000 | $ 4,000,000
Contributions 8980-8999 | $ (97,831,924)| $ (100,971,052)| $ (111,292,802}
OPERATING SURPLUS (DEFICIT)* $ 54,605,308 | § 13,132,214 | $ (9,412,917}

3 157,982,601

ING FUND BALANCE 9791 $ 90,245,079 | § 144,850,387
Prior-Year Adjustments/Restatements 9793/9795 | § -
ENDING FUND BALANCE b 144,850,387 | § 157,082,601 | § 148,569,684
COMPONENTS OF ENDING BALANCE:
Noenspendable Amounts 9711-9719| § 1,906,650 1,906,650 | $ 1,906,650
Restricted Amounts 9740
Committed Amounts 9750-9760{ $ 56,300,000 | § 45,135,600 | $ 39,645,000
Assigned Amounts 9780 $ - | % - 1% -
Reserve for Economic Uncertainties 9789 $ 16,499,458 | § 16,607,566 | § 17,099,871
Unassigned/Unappropriated Amount 9790 $ 70,144,279 + § 94,333,385 | § 89,918,163

#Met Increase (Decrease) in Fund Balance

Printed 12/15/2015 1:56 PM

NOTE: 9790 amounts must he positive

Los Angeles County Office of Edueation
Division of Business Advisory Services

Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 5b

Long Beach Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General Fund MYP

Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start

2015-16 2016-17 2017-18
Total Revised Budget After {First Subsequent Year After Second Subsequent Year
. Settlement Settlement After Settlement
Object Code

REVENUES i

LCFF Revenue 2010-8099 | § - 1% -1 $ -

Federal Revenue 8100-8299 | % 57,779,589 | $ 58,578,585 | § 52,639,814

Other State Revenuc 8300-8599 | $ 70,438,378 { § 70,028,079 | $ 68,994,311

Other Local Revenue 8600-8799 | $ 12,869,660 | $ 7,416,363 | $ 4,253,056
TOTAL REVENUES $ 141,087,627 | § 136,023,027 | 125,887,181
EXPENDITURES ' .

Certificated Salaries 1000-1999 | $ 85,680,544 | % 85,780,650 { § 80,201,157

Classified Salaries 2000-2999 | § 40,184,640 | $ 40,426,319 | § 43,689,066

Employee Benefits 3000-3999 | § 48,167,929 | § 51,371,084 | § 55,069,078

Books and Supplies 4000-4999 | § 20,407,927 | § 12,385,202 | § 11,759,800

Services, Other Operating Expenses 5000-5999 | $ 42,313,282 | $ 41,813,865 | § 40,116,373

Capital Outlay 6000-6999 | § 788,338 | $ 283,493 | § 260,229

Other Quigo 7100-7299 | § 200,000 | $ 200,000 | $ 20,000

7400-7499

Indirect/Dirrect Support Costs 7300-7399 | § 7,769,418 | $ 7,569,726 | 7,535,578

Other Adjustments - |3 -
TOTAL EXPENDITURES 245,512,078 239,830,343 | § 238,651,281
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 1 § - % - % -

Transfers Out and Other Uses 7600-7699 | § - 1% - % -

Contributions 8980-8999 [ $ 97,831,924 | § 100,971,052 | $ 111,292,802
OPERATING SURPLUS (DEFICIT)* $ (6,592,52T)} $ (2,836,264) § {1,471,298)

9791 b 24,894,488 | § 18,301,961 | $ 15,465,097

Prior-Year Adjustments/Restatements

9793/9795 | § -

ENDING FUND BALANCE $ 18,301,961 | § 15,465,697 | § 13,994,399 |
COMPONENTS OF ENDING BALANCE:
Monspendable Amounts 9711-9719| § - |3 - |3 -
Restricted Amounts 9740 $ 18,301,961 | $ 15,465,697 | § 13,994,399
Commitied Amounts 9750-9760 '
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 I$ ‘ b - | $ -
Unassigned/Unappropriated Amount 9750 1% - |$ - % -

#Net Increase (Decrease) in Fund Balance

Printed 12/15/2015 1:56 PM

NOTE: 9790 amounts must he positive

Los Angeles County Office of Education
Division of Business Advisory Services
Reviged 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement

Long Beach Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5¢

Combined General Fund MYP
Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start

Object Code

2015-16 2016-17 2017-18
Total Revised Budget After [First Subsequent Year After} Second Subsequent Year
Seitlement Settlement After Setttement

REVENUES
LCFF Revenue 8010-8099 | § 664,532,606 | § 682,732,007 | $ 696,175,462
Yederal Revenue 8100-8299| % 58,181,132 | § 58,678,585 | § 52,739,814
Other State Revenue 8300-8599 | $ 123,984,010 | $ 83,027,841 [ § 81,964,397
Other Local Revenue 8600-8799 | § 23,587,965 | § 16,235,816 | § 13,229,647
TOTAL REVENUES $ 870,285,713 | § 840,674,249 | § 844,109,320
EXPENDITURES

Certificated Salaries 1000-1999 1 380,366,047 | $ 384,581,231 | § 390,817,114
Classified Salaries 2000-2999 t § 112,022,768 | § 112,934,881 | § 117,354,732
Employee Benefits 3000-3999 | § 182,001,512 | $ 195,409,489 | § 216,439,768
Books and Supplies 4000-4999 | § 46,055,314 | $ 30,638,666 | 33,427,269
Services, Other Operating Expenses 5000-5999 | $ 68,258,189 | § 97,602,936 | $ 92,430,968
Capital Outlay 6000-6999 | $ 3,354,193 { 8§ 5,715,840 | $ 1,242,576
Other Outgo 7100-7299 | $ 200,000 | 8 200,000 | % 20,000
7400-7499
Indirect/Direct Support Costs 7300-7399 | § (1,285,091)| § (704,744)| $ (738,892)
Other Adjustments : - 1% -
TOTAL EXPENDITURES $ 820,972,932 | § 826,378,299 | $ 850,993,535
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | § 2,700,000 | § - 13 -
Transfers Out and Other Uses 7600-7699 | $ 4,000,000 | § 4,000,000 | $ 4,000,000
Contributions 8980-8999 | § - |3 - | % -
OPERATING SURPLUS (DEFICIT)* § 48,012,781 | § 10,295,950 | § {10,884,215)

BEGINNING FUND BALANCE 9791 |8 115,139,567 | § 163,152,348 | § 173,448,298
Prior-Year Adjusiments/Restatements 979379795 | § -

ENDING FUND BALANCE $ 163,152,348 173,448,298 $ 162,564,083

COMPONENTS OF ENDING BALANCE:
Nonspendable Amounts 9711-9719 | § 1,806,650 | $ 1,906,650 | $ 1,906,650
Resiricted Amounts 9740 $ 18,301,961 | $ 15,465,697 | 13,994,399
Committed Amounts 9750-9760 | $ 56,300,000 1 % 45,135,000 | § 39,645,000
Assigned Amounts 9780 |$ - |5 - |3 -
Reserve for Economic Uncertainties 9789 $ 16,499,458 | $ 16,607,566 | $ 17,099,871
Unassigned/Unappropriated Amount 9790 $ 70,144,279 1 § 94,333,385 | § 89,518,163

*Net Increase (Decrease) in Fund Balance

Printed 12/15/2015 1:57 PM

NOTE: 9790 amounts must be positive

TLos Angeles County Office of Education
Division of Business Advisory Ssrvices

Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement

Long Beach Unified School District

Teachers Association of Long Beach K-12 and CDC/Head Start

. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

Page 6

. Ifno, how do you plan to restore your reserves?

Printed 12/15/2015 2:01 PM

. State Reserve Standard
2015-16 2016-17 2017-18
Total Expenditures, Transfers Out, and Uses
. I(Including Cost of Proposed Agreement) $ 824,972,932 830,378,299 854,993,535
.|Less: Special Education Pass-Through Funds - - -
. INet Expenditures, Transfers Out, and Uses 3 824,972,932 830,378,299 854,993,535
State Standard Minimum Reserve Percentage for
. |this District Enter percentage —» 2.00% 2.00% 2.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b. or
.1$50,000) by 16,499,459 16,607,566 17,099,871
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. {Designated for Economic Uncertainties (9789) $ 16,499,458 16,607,566 17,099,871
General Fund Budgeted Unrestricted
. |Unassigned/Unappropriated Amount (9790) $ 70,144,279 94,333,385 89,918,163
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9789) $ - - -
Special Reserve Fund (Fund 17) Budgeted
.tUnassigned/Unappropriated Amount (9790) $ - - -
. |Total Available Reserves $ 86,643,737 110,940,951 107,018,034
~ |{Reserve for Economic Uncertainties Percentage 10.50% 13.36% 12.52%
. Do unrestricted reserves meet the state minimum reserve amount?
2015-16 Yes | X No
2016-17 Yes | X No
2017-18 Yes [ X No

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Start

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 17,463,349

$
General Fund balance Increase/(Decrease), Page 4¢, Columm 2 $ (16,969,680)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ (18,790)
Child Development Fund balance Increase/(Decrease), Page 4e, Column 2 $ (474,879)
3
3
3
$

Cafeteria Fund balance Increase/(Decrease), Page 41, Column 2 -
Other Fund balance Increase/(Decrease), Page 4g, Column 2
Other Fund balance Increase/(Decrease), Page 4h, Column 2

Total ali fund balances Increase/(Decrease) as a result of the settlemeni(s) (17,463,349)

Variance $ -

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined fo exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit

reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) {Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ 64,982,461 8.0%
Current FY Surplus/(Deficit) after settlement(s)? $ 43,012,781 5.8%
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $ 10,295,950 1.2%

2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $(10,884,215)  (1.3%)  negotiated salary increase and various

Deficit Reduction Plan (as necessary):
Reserve levels will be reduced; district will need to adjust spending levels in conjunction with any changes necessary due

to changes in gap funding levels - unknown at this time.

Were "Other Adjustments" amount(s) entered in the multiyear projections (pages Sa and 5b) for 1st and 2nd
7. Subsequent FY?

"Other Adjustments" could indicate that a budget reduciion plan was/is being developed to address deficit
spending and to rebuild reserves. Any amount shown below must have an explanation. If additional space is

needed, attach a separate sheet or use Page 9a,
MYP Amount "Other Adjustments" Explanation

1st Subsequent FY Unrestricted, Page 5a 3

15t Subsequent FY Restricted, Page 5b $

2nd Subsequent FY Unrestricted, Page 52~ § -

2nd Subsequent FY Restricted, Page 5b 3

Los Angeles County Office of Education
Division of Business Advisory Services

Printed 12/15/2015 2:01 PM Revised 7/10/15



Public Disclosure of Proposed Collective Bargaining Agreement

Teachers Association of Long Beach K-12 and CDC/Head Start

Page 8

J. COMPARISON OF PROPOSED CHANGE IN TOTAL COMPENSATION TO CHANGE IN LCFF FUNDING FOR THE NEGOTIATED PERIOD

The purpose of this form is to determine if the district has entered into bargaining agreements that would result in salary increases that are expected to exceed the projected increase in

LCFF funding

Prior Year

(fill out colurns for which there is agreement)

2015-16 2016-17 2017-18
a. LCFF Gap Funding per ADA L 91077 L 112469
b. Amount Change from Prior Year Funding per ADA. 21392 - -
¢. Percentage Change from Prior Year Funding per ADA 23.49% 0.00% 0.00%
d. Total Compensation Amount Change (from Page 1, Section A, Line 5) 17,463,349.00 (367,846.00) (367,846.00)
e. Total Compensation Percentage Change (from Page 1, Section A, Line 5) 4.17% -0.08% ~0.08%
f. Proposed agreement is within/exceeds change in LCFF Funding (f vs. €) Within Within Within

Printed 12/15/2015 2:01 PM

Los Angeles County Office of Education
Division of Business Advisory Services
Revised 7/10/15




Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the temiative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Long Beach Unified School District, hereby certify that the District can meet the costs incurred
under this Collective Bargaining Agreement during the term of the agreement from July 1, 2015 to June 30, 2016.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Cuirent Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources 5 -
Expenditures/Other Financing Uses 3 16,969,680
Ending Balance(s) Increase/(Decrease) $ (16,969,680)
Subsequent Years

Budget Adjustment

Increase/(Decrease)

Budget Adjustment Categories:
Revenues/Other Financing Sources b
Expenditures/Other Financing Uses

Ending Balance(s) Increase/(Decrease)

| em

Budget Revisions
If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet

the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.

Certifications

A Thereby certify I am unable to certify

12]ib iz
Date

(Signature)
I hereby certify I am unable to certify

3
|5/ /08"
yd "Chief Business Official Date
(Signature)

Special Note: The Los Angeles County Office of Education may request additional information, as necessary, to review
the district’s compliance with requirements.

Los Anigeles CUounty Ullice of Education
Division of Business Advisory Services

Printed 12/15/2015 2:01 PM : Revised 7/10/15




Public Disclosure of Proposed Collective Bargaining Agreement Page 10

L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement {(as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Long Beach Unified School District
District Name

Vel

District Superintendent Date
(Signature)
Renee Arkus, Executive Director of Fiscal Services 562-997-8126
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
_ January 4, 2016___, took action to approve the proposed agreement with the Teachers Association of Long

Beadch K-12 and CDC/Headstart Bargaining Unit(s).

V. S0l m

President (or Clerk}, Governing Board Date
{Signature)

Special Note: The Los Angeles County Office of Education may request additional information, as necessary, to
review the district's compliance with requirements.

Los Angeles County Office of Education
Division of Business Advisory Services

Printed 1/7/2016 9:09 AM Revised 7/10/15



Tentative Agreement Between
the Long Beach Unified School District
and the Teachers Association of Long Beach,
K-12

December 3, 2015

The Long Beach Unified School District (District) and the Teachers Association of Long Beach
(TALB) have completed negotiations for the 2015-2016 school year and have agreed to maintain
the provisions of the current collective bargaining K-12 contract for 2015-2016, except as

follows:

ARTICLE 1I Recognition of Exclusive Representative

"B. CERTIFICATED K-12 EMPLOYEES UNIT SHALL INCLUDE: All regular
certificated employees under contract including classroom, JROTC, WBL, specialist
teachers, Special Day Class Preschoel teachers, Transitional Kindergarten teachers,
and program facilitators, nurses, librarians, and retired teachers who continue fo receive
State Teachers Retirement System bemefits and who retum to classroom service under

selected Education Code provisions.

Article V: Days and Hours
A 14 (Renumber following paragraphs)

Establish a joint District/TALB Committee to review the electronic grading and
commumication systems. The committee will convene no later than June 2016, The
Committee will be comprised of five (5) TALB-appointed members and five (5)
District-appointed members. The committee will explore the elecironic grading
options, frequency of reporting, potential trainings, and mitigating technelogy
needs. The recommendation of the Committee shall be submitted to the District and
TALE for negotiations during the 2016-2017 scheol year with the ohjective of

implementation effective 2017-2018 school year.

Article VI: Compensation

A Salaries
5% increase to bargaining unit salary schedules, including annual career increments,

stipends, and rates of pay retroactive to July 1, 2015.

A7  Catalina Island Employees:

Full-time employees who actually work aud reside on Catalina Island shall
receive a salary addition as provided in the Certificated Non-
Management Salary Schedule 1. In addition, effective the first school
day cach year, Catalina Island employees shall receive a travel expense
allowance. For 1999-2000 2015-16, the allowance is $621 $1,815. Each

a,
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An employee in less than a full-time assignment and/or employed for less
than a full contract year shall receive and have sick leave deducted in
direct proportion to the percentage of the assignment; e.g., an employee
with a fifty (50) percent assignment shall eam or have deducted .5 (four

[4] hours) of sick leave.

Full time unit members shall be entitled to use six (6) days of acerued
and available sick leave each school year to attend to an illness of a
child, parent, spouse, or registered domestic partner of the employee.
This leave shall be prorated for part-time unit members.

One (1) hour of sick leave is granted for each eighteen (18) hours an
employee has worked in an hourly assignment, including summer school
and intersession assighments. Accumulated howly sick leave may be used
for absences in any hourly assignment, except that during the first and last
week of summer school leave for compelling personal reasons will not be
granted and teachers should expect to be required to provide doctor's
verification of iliness absences. Contract sick leave may not be used for
absences in an hourly assignment. If an employee serving in a contract
assignment has exhausted his/her contract sick leave, accumulated hourly
sick leave may be used prior to statutory sick leave, :

An employee who claims sick leave may be requircd to execute a
certificate or declaration to the effect that he/she was actually ill or injured
on that day(s) before such sick leave may be paid.

Sick leave shall not normally be taken for minor elective or cosmetic
surgery. Exceptions may be approved by the district physician. -

‘When the District determines that an employee's health condition may be
impairing job performance, Human Resource Services shall have authority
to direct the employee to have a medical examination by the district
physician, by a District-appointed physician at District expense, or by an
employee-selected physician approved by the district physician and to be
paid by the employee.

If a certificated employee under contract does not take the full amount of
sick Teave allowed in any school year, the amount not used is accumulated
from year fo year, and accrued sick leave is credited toward time served

for retirement purposes.

An employee's sick leave record is open to the employee's inspection upon
request to the site payroll clerk. Sick leave accumulation shall be reported

on each quadriweekly pay wamrant.

Pt S BT




New Section:

10.  Maternity and Paternity Leave for Child Bonding/Child Care

a.

Pursuant to Education Code section 44977.5, when an employee takes
mafernity or paternity leave under the Family and Medical Leave Act
(FMLA) and/or California Family Rights Act (CFRA), be or she may use,
concurrently with the unpaid FMLA and/or CFRA leave entitlement, up to
12 workweeks of substitute differential [statutery half pay] leave available
under Section VILC.5. The 12 workweeks shall be reduced by any period of
paid sick leave, including accumulated sick Ieave, taken during a period of
maternity or paternity leave pursuant te this Article or CFRA (Government

Code § 12945.2).

An employee shall not be provided more than one 12-week period of paid
ahsence per maternity or paternity leave. However, if a school year
terminates before the 12-week period is exhausted, the employee may take
the balance of the 12-week period in the snbsequent school year.

For purposes of this Article, “maternity or paternity leave” means child
bonding or child care leave taken within the first 12 months following the
birth of a child of the employee or the placement for adoption or foster care
of a child by the employee, as provided in the CFRA.

Leave taken under this section shall be in addition to leave taken due to
disability caused by pregnancy, childbirth or related medical conditions.

Leave under this section shall include any leave taken under Section VII.C.9
for the adoption of a child.

11.  Judicial Leave. A paid leave of absence shall be granted to an employee required to
render jury service. If an employee is summoned to appear for jury duty during his/her
work year, the employee shall, upon verification of service, be compensated. In the
interests of supporting continuity of instruction, both the Association and the District
encourage employees to postpone jury. duty during non-werk days-to-a-time-oulsideof
theirwosk-year. If an employee receives such a postponement, the District, upon receipt
of verification, shall compensate the employee at a rate of $75 per day for jury duty

served eutside-of the-smployee’s-werk-year during non-work days.
ARTICLE IX: SAFETY CONDITIONS OF EMPLOYMENT

P 4.

The inclusion of the word “theft” above is temporary to allow the District to
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ARTICLE XV: EFFECT OF AGREEMENT

2.B.

Back to School and Open House shall be excluded from the waiver process and
decided snnually at the site level supported by at least two-thirds (2/3) of the
affected bargaining unit employees who actually vote on the proposed change and
with the endorsement of the principal and appropriate assistant/deputy

superintendent..

ARTICLE XVIT: TERM OF AGREEMENT

Extend the term of the certificated collective bargaining agreement through June 30,
2018 with reopeners for 2016-2017 and 2017-2018 on Article VI and three articles

selected by each paty.

APPENDIX A: CALENDARS

The Long Beach Unified School District and the Teachers Association of Long Beach
shall collaborate in the development of buth' traditional and year-round {60/20 and

60/15) calendars for the years 20 5 B ; N
2013. 2016-2017, 2017-2018, 2018-2019. These calendars shall be agreed to by Maxch

31,2007 March 31, 2016. Each unit member will receive a copy of the applicable school
calendar annuaily.

APPENDIX B: SALARIES

A.

REQUIREMENTS RELATIVE TO INITIAL PLACEMENT ON SALARY
SCHEDULES:

Teaching Experience: _
a. Adjustment for Previous Experience.  Official Verification of

satisfactory K-12 credentialed teaching experience must be provided
within the first three years of employment with the District. If an
employee is hired by September 1 of the first year of employment,
verification must be received in Himan Resource Services by November 1
and salary schedule placement adjustment is retroactive to the beginning
of that fiscal duty year. If verification is received after November 1,
salary schedule placement adjustment will be cffective the following pay
period.” - '

If an employee is hired after September 1 of the first year of employment,
verification must be received in Human Resource Services within sixty
(60) calendar days of initial date of employment and salary placement
adjustment is retroactive to the initial date of employment.

b, Nurses and school libratians are given one (1) year of credit for one (1)
year of full-time work experience in a non-school setting as a nurse or as a
librarian -up maximum-of-fon cotion-2-a—abeve
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13.

Denials of salary credit under the provisions of this Section may be appealed by the 1
ndividual employee to Human Resource Services. Appeals shall be reviewed by

the Educational Mission: Innovation Advancement Committee (EM:IAC) who shall

recommend appropriate action to the Assistant- Deputy Superintendent, Human

Resource Services.

Exceptions to the requirement that all course work unifs must be taken at an
accredited college or university may be made by action of the Educational Mission:
Tnnovation Advancement Committee (EM:IAC) with the approval of the Assistant
Deputy Superintendent, Human Resource Services. This committee is empowered
to grant credit on the salary schedule for successful completion of in-service courses
offered by the Long Beach Unified School District which (a) involve
attendance at sessions equivalent in time to college or university courses at the same
unit value, (b) involve participation and related work equivalent to that required in
college or fitiversity courses of the same unit value, (c) provide needed in-service
opportunities not otherwise readily available, and (d) are found by the committee to
be in the best interest of the instructional program of the District.

C. SALARY INCREMENTS:

3.

A certificated employee who has a leave of absence (a) to serve as a member of
the Peace Corps outside the United States, the Domestic Peace Corps (Volunteers
in Service to America), or the Job Corps; (b) to teach in a foreign country; or (c)
to take advanced professional and academic training is entitled to an increment
the same as though he/she had been regulatly employed. To receive such
increment, the sexrvice or study during the period of leave must be verified. In
order to qualify for the increment following a leave of absence for advanced
professional and academic fraining, an employee shall verify that he/she
undertook a full load as defined by the institution attended. A transcript of work
taken and grades eamed shall be filed within sixty (60) calendar days of
returning to doty. If verification is received after sixty (60) calendar days, salary
schedule placement adjustment will be effective the following pay period.

F. QCCASIONAL PROJECTS —~ IN-SERVICE:

L.

When a stipend is paid for participation in an in-service activity, the houtly rate
shall be $30-08-in accordance with salary schedule No 80A.

The only exception to this standard rate will be a specified in-service participation
rate which is mandated by an agency other than the LBUSD as part of an

approved grant or other specially funded prograt.

When a stipend is paid for serving as a presenter outside of the workday at an

inservice activity, the hourly presenter rate therate-is-currently $47-46-per-hour
or the regular hourly rate, whichever is higher. This rate includes documented
and pre-approved preparation time outside of the workday for the planning of new
presentations. This planning time shall also be paid at the same rate.




10.20 40 QW 13.00 QW

School Month Bagis Year-Round Basis
Step A 80:35109.21 7313 8736
Step B 17871 218.43 14022 174.75
Step C 53614 655.32 420.67 524.27

The positions listed below are Curriculum Leader assignments. The number of positions and the
specific content areas of expertise may be reviewed, modified, eliminated, or expanded by the
Assistant Superintendent of Curriculum, Instruction and Professional Development based on the

needs of the District.

- 1. Elementary-Scheel Literaoy/Step-C
2. Middle/iigh School Literacy/Step-C
3. Science/Step C
4. Foreign World Language/Step C
5. Physical Education/Step C
6. Art (50 percent)/Step C
7. Music {50 percent)/Step C
8. Education chhnology interim-appointment imited-to-ten{10)sehoeo ep-/Step C

Health (50 percent)/Step C

]

10. History/Social Science/StepC

11. Special Education/Step C

12. Library Services/ Step C

13. College and Career Readiness/Step C

posifions— T hese-two end Teachers-areresponsible forth isnce-Resow eaterand-ine
Instructional Materials_Werkshoprespectively- In addition to their regular teaching salary,
teachers in these positions receive a stipend in the amount indicated in Step B C in the Salary
Schedule V.

Special Education Leadership Positions

The office of the Assistant Superintendent, Special Education provides a variety of leadership
opportunities to teachers in this specific area. At the senior high schools and middle schools
leadership roles have been performed by designated department heads. The-present-propesal
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» “Hacking” or otherwise engaging in unlawful computer or technology oriented activities

Using obscene language

Harassing, insulting, or attacking others

Intentionally damaging computers, computer systems, data, files, information or computer

networks

Violating copyright laws

Using or distributing another’s password

Trespassing in another’s digital folders, wesk, or files

Intentionally wasting limited resources

Employing the network for outside business or commercial purposes

Sending or reeeiving requesting of uncthical, illegal, immoral, inappropriate, or

unacceptable information of any type . :

Engaging in activities that cause disruption to District technology the-networlkorits systems

Attempting to bypass District technology the-system security measures

Reposting or forwarding without the permission of the sender a message sent to you privately

which is of a confidential nature or one clearly designed to be read by a limited number of

selected recipients

o Posting chain letters or engaging in “spamming” - i.e., sending an annoying or otherwise
unnecessary message to a large number of people

The-netwozk District technology is provided for represented certificated staff to conduct
research, to commumicate with others on academic topics, and to engage in legitimate District
business. Individual users of the District technology eomputernetwezks are responsible for their
behavior and communications on those networks. Users shall comply with District standards and
will abide by the policies specified herein. Violations of the District policy described may result
in access privileges being suspended or revoked, as well as other disciplinary action as
warranted. Any commercial, political, or unauthorized use of District technology systems these
materialy or services, in any form, is forbidden. All copyright laws must be observed.

Members of the certificated teachers bargaining unit may engage in teacher association business
on the District computer networks. Such teacher association business shall be conducted during
non-duty hours which are defined in Article IV, Section C of this Agreement. Association nse of
District e-mails shall be limited to the following: authorized Association représentatives may
use District e-mails to provide notice of meetings, agendas for meetings, minutes of meetings,
confirmation of a meeting with a District representative, or a limited distribution communique’
between an authorized Chapter officer and a District representative; the Association will not use
e-mail to denigrate the District or its personnel and will observe the prohibitions of Education

.Code, Section 7054.

The Long Beach Unified School District respects the privacy of all certificated teacher users.
System administrators and their staff’may not log on to a user's account or view a user’s files
without explicit permission from the user ; i i .
Exceptions arise when the user’s account is suspected either of disrupting or endangering the
security or integrity of any Ristrict technology aetwork systems or services or of viclations of
applicable school district policies, federal or state law. Even then, the system administrator rust
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and/or consequences that extend beyond the District’s authority. The Long Beach Unified
School District and its represented certificated staff members shall be held harmless from any

use or misuse of District technology systems the-computer-netwetk by students. Long Beach
Unified School District makes no warranty of any kind, whether expressed or implied, for the

service that it is providing. Iong Beach Unified School District will not be responsible for any
damage users may suffer including, but not limited to, loss of data or interruptions of service as a
consequence of equipment faiture, either on or off District property. Long Beach Unified School
District and its represented certificated employees are not responsible for the accuracy or guality

of the information obtained through or stored on the system.

DATE:__ (2~ 3~ |5 DATE: [Z-3-15
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Tentative Agreement Befween
the Long Beach Unified School District
and the Teachers Association of Long Beach,
CDC/ Head Start

December 3, 2015

The Long Beach Unified School District (District) and the Teachers Association of Long Beach
(TALB) have completed negotiations for the 2015-2016 school year and have agreed to maintain
the provisions of the current collective bargaining CDC/Head Start contract for 2015-20186,

except as follows:

ARTICLE V: DAYS AND HOURS OF EMPLOYMENT
A2. Head Start Program Teachers. The work year for Head Start teachers shall be one of the

following:
‘ b. Ten Month Assignment (217 Day Employees). Head Start teachers who
have a ten (10) month assignment annually work orie hundred eighty-two
(182) days. Salary payments to employees in 2 ten (10) month assignment

are prorated over 10:20 10.4 pay periods,

E.2b REQUIRED MEETINGS: '
b. Site planning meetings will take place weekly and Center team meetings

take place monthly. Classroom and site meetings may take place as
requested by the Head Teacher, EducationSpecialist-er-manager or Early

Learaing Center Manager.

I2. DAYS ANDBHOURS ISSUES UNIQUE TO HEAD START:
2. Full-time Head Start teachers are employed for eight (8) howrs a day, exclusive ofa

sixby-(60) thirty (30) minute duty-free lunch period.

ARTICLE VI: COMPENSATION
A. 5%, increase to bargaining nnit salary schedules, inchuding annual career increments,

stipends, and rates of pay retroactive to July 1, 2015.

B. HEALTH AND WELFARE BENEFITS
2.b2. COMPREIENSIVE MAJOR MEDICAL. Lifetime-maximum-of one-million

dolars-($1,000,000)-




Full time unit members shall be entitled to use six (6) days of accrued
and available sick leave each school year to attend to an illness of a
child, parent, spouse, or registered domestic pariner of the employee.
This leave shall be prorated for part-time unit members.

One (1) hour of sick leave is granted for each eighteen (18) hours an
employee has worked in an hourly assignment, including summer school
and intersession assignments. Accumulated hourly sick leave may be used
for absences in any hourly assignment, except that during the first and last
week of summer school leave for compelling personal reasons will not be
granted and teachers should expect to be required to provide doctor's
verification of illness absences. Contract sick leave may not be used for
absences in an hourly assignment. If an employee serving in a confract
assignment has exhausted his/her contract sick leave, accumulated hourly
sick leave may be used prior to statutory sick leave.

An employee who cleims sick leave may be required to oxecute 2
certificate or declaration to the effect that he/she was actually ill or injured
on that day(s) before such sick leave may be paid.

Sick leave shall not normally be taken for minor elective or cosmetic
surgery. Exceptions may be approved by the district physician.

When the District determines that an employee's health condition may be
impairing job performance, Human Resource Services shall bave anthority
to direct the employee to have a medical examination by the district
physician, by a District-appointed physician at District expense, or by an
employee-selected physician approved by the district physician and to be
paid by the employee.

If a certificated employee under contract does not take the full amount of
sick leave allowed in any school year, the amount not used is accumulated
from year to year, and accrued sick leave is credited toward time served

for retirement purposes.

An employee's sick leave record is open to the employee's inspection upon
request to the site payroll clerk. Sick leave accummnlation shall be reported

on each quadriweekly pay warrant.

4. Personal Necessity Leave: (Use of Sick Leave for personal necessity.)

a.

Paternity. Omnce the employee has exhausted available personal
necessity leave for paternity leave for child bonding/child care as
defined in Section C.10 of this Article, any remaining paternity leave
shall be subject to Section C.10.

B Maternity Leave. [Recommend changing all references to “maternity” in this section
to “pregnancy-related disability” to distinguish it from the new “maternity leave”




11.

c. For purposes of this Article, “maternity or paternity leave” means child
ponding or child care leave taken within the first 12 months following the
- birth of a child of the employee or the placement for adoption or foster care

of a child by the employee, as provided in the CFRA.

d. Leave taken under this section shall be in addition to leave taken due to
disability cansed by pregnancy, childbirth or related medical conditions.

€. Leave under this section shall include any leave taken under Section VILC.9
for the adoption of a child.

Judicial Leave., A paid leave of absence shall be granted to an employee required.to
render jury service. If an employee is summoned to appear for jury duty during his/her
work year, the employee shall, upon verification of service, be compensated. In the
interests of supporting continuity of instruction, both the Association and the District
encourage employees to postpone jury duty during non-work days-te-a-Hme-ontside-of
their wosk-year. If an employee receives such a postponement, the District, upon receipt
of verification, shall compensate the employee at the daily rate indicated below for jury

duty served outside-of the-employee’s-werk-year during non-work days.

ARTICLE XI: EVALUATION PROCEDURE
A. FREQUENCY.

CDC Teachers
Effective with the 2008-09 school year, CDC unit members with permanent status

shall be evaluated at least every five (5) years if they have been employed by the
district for ten (10) years or more as a CDC teacher and if the evaluator and the
4uiit member consent to such time line. In order to be eligible for the five year
cycle a unit member’s most recent evaluation must contain an overall rating of at

least Satisfactery or Effective.

Head Start Special Contract Teachers., Eollowing-three-(3)-consecutive-years-ef

completely-satisfatorsor-effective-final evaluntions; ¥Teachers will be formally

evaluated sar annually. for-asleng as-Bnal evaluations-eontinue to-be
otely satis Soctive.

SETTING OF OBJECTIVES/ACTION PLAN. By the end of the sixth school week
each evaluatee shall be responsible for proposing in writing to the evaluator specific
ebjectives action plans and standards to be achieved within areas of performance. The
evaluator may propose and/or require additional ebjeetives components in the action plan
and standards for each cvaluatee in accordance with the position and assignment.
Employees will be advised if there is to be a specific area(s) of concentration.

OBSERVATIONS. Observations shall be both formal and informal. The number of
formal observations shall routinely be three (3). With agreement of both evaluatee and
evaluastor the pumber may be reduced to two (2) or one (1) in cases of obviously
satisfactory effective performance by tenured employees. Additional observations shall be
condncted when deemed necessary by either the evaluatee or evaluator.

B B el e




APPENDIX D: BUDGET AND PERSONNEL CDC/AD-HOC COMMITTEE (MOU)
The District and TALB agree that the Budget and Personnel CDC Shared Decision-Making

Committees will work together as—wma&l—aé—he&(%&lﬁmi%t&e for the purpose of developing,
draftibg, revising salary schedules for CDC/Head Start unit personnel. It is the intent of the parties

that, to the extent feasible, the revised salary schedules, should

APPENDIX F: ‘DISTRICT INTERNET AND ELECTRONIC MAIIL, GUIDELINES AND

PROCEDURES (MO
District Tecknology Internetand-Electronie Mail Guidelines and Procedures for

Represented Certificated Staff

All access to the Jhternet sites is routed through a “technology protection measure™ designed to
filter out material that is in violation of the District’s fhternet policies. This filter will block most
objectionable material. Users should be aware that some objectionable material may be missed




Members of the certificated teachers bargaining unit may engage in teacher association business
on the District computer networks. Such teacher association business shall be conducted during
non-duty hours which are defined in Article IV, Section C of this Agreement. Association use of
District e-mails shall be limited to the following: authorized Association representatives may
use District e-mails o provide notice of meetings, agendas for meetings, minutes of meetings,
confirmation of a meeting with a District representative, or a limited distribution communique’
between an authorized Chapter officer and a District representative; the Association will not use
e-mail to denigrate the District or its personnel and will observe the prohibitions of Education

Code, Section 7054.

The Long Beach Unified School District respects the privacy of all certificated feacher users.
Systermn administrators and their staff may not log on to a user’s account or view a user’s files
without explicit permission from the user ; i tvileges).
Exceptions arise when the user’s account js suspected either of disrupting or endangeting the
security or integrity of any District technology netwerk systems or services or of violations of
applicable school district policies, federal or state law. Even then, the system administrator must
normally obtain prior approval of the Exeeutive Director of Information Services or the Deputy |
Superintendent of Fducation Services unless grave danger to the continued operation of the
District’s technology systems requires emergency action. :

This does not preclude system-administrators Technology and Information Services staff from
g and monitoring system logs of user activity Fom-within-the-District firewall-on

maintainin
school—district—property which access District technology systems. Moreover, automated

searches for activities files that endanger system security or integrity are preformed regularly to
protect all users. Technology and Information Services Systesa administrafors may take
appropriate action in response to detection of such activity files—{typically removal of these
infected files and possibly suspension of the user’s accounts until the matter can be resolved).

Use of District technology systems the-computer-netwoik may be revoked at any time for
inappropriate use. The Technology and Information Services Branch, in collaboration with

school administration, will be the sole determiners of what constitutes inappropriate behavior
according to local, state, and federal law. The violation of any item contained in this policy may
result in the loss of eamputer access and/or to District technology systems other disciplinary
action, as well as possible punitive action as provided for by local, state, and federal law.

The Ssecurity of es any infermation semputer system is a high priority, especially any system
that has many users and/or Internet access. Represented certificated staff-members shall not let
others use his or her account or password as he or she has a reasonable responsibility for all
actions related to his or her account, Certificated staff must notify school administrators
immediately if their password is lost or stolen or if they think someone has access to their
account. Represented certificated employees are to use only the network directories and
resources that have been assigned for their use. Unauthorized access to any other level of the
system, or other system resources, is strictly prohibited. Users will make no attempt fo bypass
the District anti-virus software, firewall, filtering and safeguards. When finished with a
computer represented cerfificated employees are expected to logout where appropriate.
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HUMAN RESOURCE SERVICES

Schogl Year

CERTIFICATED INSTRUCTIONAL PERSONNEL EVALUATION
Child Development Center and Head Start :

Regular Contract (RC) ‘Temporary Contract (TC) / Special Contract (SC) Interim Evaluation
1*! Year (Probationary) _ Final Evaluation
2“‘[ Year (Probationary)

Permanant
Evalnatee: School or Office:

Dates of Observations:

Assignment:

Explanation of Rating Symbols
Distinguished:  Exoceeds expectations of the District,
Effective: Meets the expectations of the District.
*Developing: Partially meets the expectations of the District. Improvement required.

*[psatisfactory: Performance is not of the quality acceptable for reemployment in the District.
*Comments Required (Performance Analysis may be sitached as necessary.)

1. Engages and Supperts All Students in Learning

Distinguished Effective *Developing *Unsatisfactory
s Using knowledge of students o engage them in learning through differentiating instruction based on their

strengths, interests and needs. (1.1)
Connecting learning to students’ prior knowledge, background and life experiences. (1.2)

Connecting subject matter to meaningful, real-Jife contexts and puipose for learning. (1.3)
Using a variety of instructional strategics and a variety of resources and technologies to meet students’
diverse learning needs. (1.4)

e Promoting critical thinking through inquiry, problem solving, technology and reflection. (1.5)

s Monitoring student learning and adjusting instruction by incorporating a variety of strategies while
teaching to insure progress of pupils towards the standards. (1.6)

= Supporting children’s feelings, perceptions, behaviors, culture and interactions, and seeking to include all
children in early care and education settings. (ECE)

Caminents:

2. Creates and Maintains Effective Learning Environments
Distinguished Effective . *Developing ¥Unsatisfactory
s Promoting social development and responsibility within a caring community where each student is treated
fairly and respectfulily. (2.1)
s Creating and maintaining safe physical environments that promote student learning, reflect diversity, and
encourage constructive and productive inferactions among students. (2.2, 2.3)
Creating a rigorous learning environment with high expectations for all students (2.4)
Developing, commmnicating, and maintaining high standards for individual and group behavior. (2.5)
" . e Employing classroom routines, procedures, norms, and supports for positive behavior to ensure a climate
in which ail students can learn. (2.6)
e Using instructional time fo organize leaming. (2.7}
s Valuing play and a safe learning environment with a focus on self-care health and nutrition, (ECE)

Comments:




6. Developing as a Professional Educator

B aa—

Distinguished Effective *Developing *Unsatisfactory
Reflecting on teaching practice in support of student learning. (6.1)
Establishing professional goals and engaging in continuous and purposeful professional growth and

development. (6.2) .

Collaborating with colleagues and the broader professional community, as available, to support teacher

and student learning, (6.3}

Working with families to support student learning. (6.4)

o Including family participation in the creation and development of policies and practices concerning
health, safety, nutrition and physical development. (ECE)

o Viewing the family as a child’s primary teacher, and striving for effective and respectful communication
with all stakeholders. (ECE) -

Promoting collaboration between school and community in support of the instructional program. (6.5) -

Managing professional responsibilities to maintain motivation and commitment to all students. (6.6)

Demonstrating professional re5p6nsibilit31, integrity, and ethical conduct. (6.7)

Commpents:

Specific Suggestions for Next Steps and/or Areas of Needed Improvement:

Overall Comments:

Continued Service: ._____ Recommended

Recommended Contingent Upon Improvement Not Recommended
' (TC, 8C)

Date of Conference Held

Printed Name of Evaluator Signature of valuator

Date of Receipt of Written kcimrt éignature of Bvaluatee

brinted Name of Otlier Paciicipant Date Signatnre of Ofhior Parteipant Date

Piiated Name of Other Participant  Date Signature of Other Participant =~ Date
, The gvaluatee may be eligible for the 5-year evaluation cycle in the schoel year,

This evaluation has been discussed with me. Signingvthis form does not necessarily mean that I agree W‘iflh all ratings.

You have the opportunity o roview and comment thercon in accordance with Education Code, Section 44031, if you so desire.
Ten (10) days from the date of this "Intexim/Final Evaluation," this document will be placed in your personnel file. You have

the right to respond and have your response placed in your personnel file.

Copies to: Humun Resonrce Services, Employee, and Sckool or Office
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3. Understands and Organizes Subject Matter for Student Learning

-]

Distingnished Effective *Developing *Unsatisfactory
Demonstrating knowledge of subject matter, academic content standards, and curriculum frameworks. (3.1
Applying knowledge of student development and proficiencies to ensure student understanding of subject
matter. (3.2) LTI S s s o T
Organizing curriculum to facilitate student understanding of the subject matter. (3.3)

Utilizing instructional strategies that are appropriate to the subject matter. (3.4)

Using and adapting resources, technologies, and standards-aligned instructional materials, including
adopted materials, to make subject matter accessible to all students. (3.5)

Addressing the needs of English learners and students with special needs to provide equitable access to the

content, (3.6)

Comments:

4. Plans Instruction and Designs Learning Experiences for All Students

Distinguished Effective *Developing *Unsatisfactory
Using knowledge of students® academic readiness, language proficiency, cultural backgroinid, and individual
development to plan instruction. (4.1)

Fstablishing and articulating goals for student leamning. (4.2)
Developing and sequencing long-term and short-term instructional plans based on District guidelines (as

applicable) to support student learning. (4.3)
Planning instruction that incorporates appropriate strategies and curricular objectives to meet the learning

needs of all students. (4.4)
Adapting instructional plans and curricular materials to meet the assessed learning needs of all students. (4.5)

Utilizing knowledge of child developmient and leatning to plan and implement appropriate experiences. (ECE

Comments:

* 8. Assesses Stndent Learning

Distinguished Effective *Developing *Unsatisfactory
Applying knowledge of the purposes, characteristics, and uses of different assessments, both informal and
formal. (5.1)

Collecting and analyzing assessment data from a variety of sources to inform instruction. (5.2)

Reviewing data, both individually and with colleagues, to monitor student learning.(5.3)

Using assessment data to establish leaming goals and to plan, differentiate, and modify instruction as
permitted by District guidelines (as applicable). (5.4) ’

Involving all students in self-assessment, goal setting, and monitoring progress. (5.5)

Using technology to assist in assessment, analysis, and communication of student learning. (5.6)

Using assessment information to share timely and comprehensible feedback with students and their
families. (5.7) :

Utilizing observation as a basis for decision making, and reflecting on how personal biases may inflaence the
use of tools and instroments to gather and interpret information about children and families. (ECE)

Comments:
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Memorandum of Understanding
Between
The Long Beach Unified School District
and
The Teachers Association of Long Beach

The Teachers Association of Long Beach (TALB) and the Long Beach Unified School District
(LBUSD) enter into this Memorandum of Understanding as part of a wellness program and agree as

follows:

1. LBUSD will provide the Weight Watchers Health Solutions Program for unit members and
spouses or domestic partners for the 2016-17 school year.

2. All benefit eligible unit members who elect to participate in the Weight Watchers Health

Solutions Program offered by LBUSD will pay the following amounts:
a. Weight Watchers Health Solutions Program- with meetings: $18.25 per month.
b, Weight Watchers Health Solutions Program- online only: $8.05 per month.

3. To cover the cost of the Program, the rates for each health plan will be increased by $1.00 per
covered employee or retiree per month,

4, The Weight Watchers Health Solutions Program, including participant enroliment, will be
reviewed and evaluated by TALB and LBUSD during April of 2016 and may be continued for
the 2017-2018 school year upon mutual written agreement of the parties.
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