Los Angeles Counnty Office of Education
Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statuntes 2004), GC 3547.5

Name of School District:

chiool Distiict

Name of Bargaining Unit:

Sta

Certificated, Classified, Other:

of Long Beach K-12 and CDE/Head

The proposed agreement covers the period beginning:

and ending:

S Tuné 30,2018 =

'The Governing Board will act upon this agreement on:

(@

pril 18,2018 =

A. Proposed Change in Compensation

(date)

(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10) working days prior to the date the Governing Board will take action.

Bargaining Unit Compensation

All Fuands ~ Combined

Fiscal Impact-of Proposed Agreement
(Complete Years 2 and 3 for miultivear and overlapping agreements only)

Annual Cost Prior to
Proposed Settlement

Increase/(Decrease)

Year 1

Year 2
Increase/(Decrease)

2018-19

Year 3
Increase/(Decrease)

2019-20

. |Salary Schedule
Including Step and Column

. |Other Compensation

Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, ete.

Description of Other Compensation

. {Statutory Benefits - STRS, PERS,
FICA, WC, Ul, Medicare, etc.

. |Health/Welfare Plans

0.00%

. | Total Bargaining Unit Compensation
Add Items 1 through 4 to equal 5

$ 7,737,440

. | Total Number of Bargaining Unit
Employees (Use FTEs if appropriate)

1.69%

. [ Total Compensation Average Costper| $ 1;25,123 $ 2,116 § | - -
Bargaining Unit Employee ' .
1.69% 0.00%

0.00%||

Referenced In:
Informational Bulletin No. 4619
July 11, 2017

Printed 4/3/2018 8:32 AM

Los Angeles County Office of Education
Business Advisory Services
Revised 7/11/17




Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Start

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes|-X No
benefits?
If yes, please describe the cap amount.

. Proposed negotiated changes in noncompensation items (i.c., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

- What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.c., counselors, librarians,
custodial staff, etc.)

Los Angeles County Office of Education
Business Advisory Services
Printed 4/3/2018 8:32 AM Revised 7/11/17



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Start

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

F. Source of Funding for Proposed Agreement:
1. Current Year

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

3. Ifthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effecis in meeting obligations.)

Los Angeles County Office of Education
Business Advisory Services
Printed 4/3/2018 8:32 AM Revised 7/11/17



Pablic Disclosure of Proposed Collective Bargaining Agreement Page 4a

Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start
Column 2 Column 3 Column 4
Adjustments as a Other Revisions Fotal Revised
1 Result of Settlement | (agreement support Budget
1 {compensation) and/or other unit {Columns 1+243)
agreement)

Object Code

REVENUES

LCFF Revenue

Explain on Page 4

8010-8099 [ 3

697.983.640

1%
Federal Revenue B100-8299 i 18 230,000
Other State Revenue 8300-8599 | 1% 24,821,686
Other Local Revenue 3600-8799¢( 3 52,657,640
. -

TOTAL REVENUES 775,692 966

EXPENDITURES :
Certificated Salaries 1000-1999 |.§..- ,735,019
Classified Salarics 2000-2999 :' 1% 91,714,457
Employee Bencfits 3000-3999 $ 154,772,364
Books and Supplies 4000-4999 ] § {$ 15112297
Services and Other Operating Expenditures  5000-5999 : b 43,945,778
Capital Outlay 6000-6999 |.§ 3 5,345,396
Other Outgo {excluding Indirect Cosis) 7100-7299 | $ -

7400-7499 |-

Transfers of Indirect Costs 7300-7399 |.4 $ (9,412,678)||

OPERATING SURPLUS (DEFICIT)*

TOTAL EXPENDITURES 5,932,927 $ 615,212,633
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 -
Transfers Qut and Other Uses 7600-7699 1.3 43,121,226
Contributions 8980-8999 |-3 ={1;232,90 (116,112,310}
(7,165,835) 1,246,797

BEGINNING FUND BALANCE 9701 169,423 562
Aundit Adjustments/Other Restatements 9793/9795 $ -
ENDING FUND BALANCE $ 177836194 |$  (7.165,835)| $ - 3 170670359

COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-9719 1,901,900
Restricted 9740 = I
Committed 9750-9760 $ 65,700,000
Assigned 9780 $ -
Reserve for Economic Uncertainties 9789 [ $ by 18,741,309
Unassigned/Unappropriated Amount 9750 7$ 91,642,060 | $ (7,314,910)] § s 84,327,150

*Net Increase (Decrease) in Fund Balance

Printed 4/3/2018 8:32 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services
Revised 7/11/17



Public Disclosure of Proposed Collective Bargaining Agreement Page 4b
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund
Bargaining Unit:  Teachers Association of Long Beach K-12 and CDC/Head Start

Column 1 Column 2 Colamn 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement {compensation) and/or other unit (Columns 1+2+3)
(As of 2nd Interim) agrecment}
Object Code Explain on Page 4i
REVENUES =
LCFF Revenue 8010-8099 3 -
Federal Revenue 8100-8299 | 1 $ 51,442,037
Other State Rovenue 8300-8599 | § $ 96,379,446
Other Local Revenue 8600-8799 3= {3 6,676,351
TOTAL REVENUES $ 154,498,034
EXPENDITURES
Certificated Salaries 1006-19991 $ 86,189,509
Classified Salaries 2000-2999 | §-- h 28,218,665
Employee Benefits 3000-399% $ 80,828,342
Books and Supplies 4000-4999 |- $ 18,949,758
Services and Other Operating Expenditures  5000-599% $ 54,787,634
Capital Outlay 6000-6999 3 1,202,081
Other Ouigo (excluding Indirect Costs) 7100-7289 $ 642,201
7400-7499
Transfers of Indirect Costs 7300-7399 {: 913,41 $ 7,913,413
TOTAL EXPENDITURES $ 277.210,777 | § 1,520,826 | $ - |$ 278,731,603

OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 $ $ -

Transfers Out and Other Uses 7600-7699 $ $ -

Contributions 8980-8999 [ $= 114,879,402 [ - 1,732,904 $ 116112310
OPERATING SURPLUS (DEFICIT)* (553405 087.913)] § -3 (8,121,251‘)"

24,943,867

BEGINNING FUND BALANCE 9791
Audit Adjustments/Other Restatements 9793/9795 -
ENDING FUND BALANCE $ 17,110,526 ¢ $ (287,918)| $ - % 16,822,608
COMPONENTS OF ENDING FUND BALANCE: :
Nonspendable 9711-9719 -
Restricted 9740 16,822,608
Commitied 97509760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789
Unassigned/Unappropriated Amount 9790 |3 - $ - |3 - 1% -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services

Printed 4/3/2018 8:32 AM Revised 7/11/17




Public Disclosure of Proposed Collective Bargaining Agreement Page 4¢
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund
Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start

Column 1 Column 2 Colimn 3 Cotumn 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settiement (compensation} and/or other unit {Columns 1+243)
(As of 2nd Interim) agreement)
Obiject Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-80991 % 697,983,640 $ $ 697,983,640
Federal Revenue ’ 8100-8299 | § 51,672,037 3 - {5 51,672,037
Other State Revenue 8300-85991 % 121,201,132 h S - % 121,201,132
Other Local Revenue 8600-8799( § 59,334,191 $ - 13 59,334,191
TOTAL REVENUES $ 930,191,000 $ - |$ 930,191,000
EXPENDITURES _ = -
Certificated Salaries 1000-1999| § 393,613,669 { % 6,310,859 i § $ 399924528
Classified Salaries 2000-2999 | $ 119,933,122 | $ T - 1% 119933122
Employee Benefits 3000-3999 | $ 234,457,812 1% 1,142,894 | $ - 1% 235600706
Books and Supplies 4000-49991 $ 34,062,055 $ - 1% 34,062,055
Services and Other Operating Expenditures 5000-5999 | $ 98,733,412 $ - 1% 98,733,412
Capital Outlay 6000-6999] § 6,547,477 $ - {3 6,547,477
Other Quigo {excluding Indirect Costs) 7100-7299 1 § 642,201 $ - 1% 642,201
7400-7499
Transfers of Indirect Costs 7300-7399 | $ {1,499.265) 3 - (1,499,265)}
TOTAL EXPENDITURES 5 886490483 | § 7,453,753 | $ - 1% 893,944,236

OTHER FINANCING SOURCES/USES

Transfer In and Other Sources §900-89791 § - 18 - 13 - 13 -
Transfers Out and Other Uses 7600-7699 | § 43,121,226 | § - 13 - 1% 43,121,226
Contributions 8980-8999 | § - |3 - |3 - 13 -

b3 579,291 | § {7.453,753}{ $ - 13 {6,874,462)|

OPERATING SURPLUS (DEFICIT)*

104,367,429

BEGINNING FUND BALANCE 9791

194,367,429

Audit Adjustments/Other Restatements 9793/9795 | § - $ -
ENDING FUND BALANCE $ 194,946,720 | § (7,453,753)| $ - |$ 187492967
COMPONENTS OF ENDING FUND ;

Nonspendable 97119719 | § 1,901,900 | $ -i% - 15 1,901,960

Restricted 9740 $ 17,110,526 | § (287,918)| $ - 15 16,822,608
Committed 97509760 | $ 63,700,000 | $ - 1% - 1% 65,700,000
Assigned 9780 | % -8 - 13 - 1% -
Reserve for Economic Uncertainties 9789 $ 18,592,234 | § 149,075 | § -3 18,741,309
Unassigned/Unappropriated Amount 9790 h 91,642,060 | $ (7.314,910)| $ - 1% 84,327,150
¥Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Scrvices
Printed 4/3/2018 8:32 AM Revised 7/11/17



Public Disclosure of Proposed Collective Bargaining Agreement Page 4d
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adulf Education Fund
Bargaining Unit: Teachers Association of Long Beach K-~12 and CDC/Head Start
Column 1 Ceolumn 2 Colomn 3 Celumn 4
2T atest Bo: Adjustments as a Other Revisions Total Revised

s~ Result of Settlement | {agreement support Budget
{compensation) and/or other unit {Columns 1+2+3)

agreement)
Object Code Explain on Page 4
REVENUES
Federal Revenue £100-8299 |: $ 178,293
Other State Revenue 8300-8599 4. $ 1,300,391
Other Local Revenue 8600-8799 $ 211,350
TOTAL REVENUES $ 1,690,034
EXPENDITURES e ==
Certificated Salaries 1000-1999 1% 1,073,757
Classified Salaries 2000-2999 |-§ ¥ 251,476
Employee Benefits 3000-3999 | 1% 659,722
Books and Supplies 4000-4599 ’. 15 330,063
Services and Other Operating Expenditures ~ 5000-5399 |: 1% 91,243
Capital Qullay 6000-6999 1% .
Other Ouigo (excluding Indirect Costs) 7100-7299 1% -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 71,318
TOTAL EXPENIMTURES $ 2,464,145 | § $ - 1% 2,477,579
OTHER FINANCING SOQURCES/USES |
Transfers In and QOther Sources 8600-8979
Transfers Out and Other Uses 7600-7699 3 _
OPERATING SURPLUS (DEFICIT)* $ (774,111 § (13,434} $ - 1% (787,545)

IBEGINNING FUND BALANCE 9791 1,007,840

Audit Adjustments/Other Restatements 9793/9795 |3 -
ENDING FUND BALANCE $ 233,729 t % (13,434)| $ - 1% 220,295
COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-9719 $ -
Restricted 9740 $ 220,295
Committed 9750-9760 15 -
Assigned 9780 $ -
Reserve for Economic Uncertainties 9789 $ -
Unassigned/Unappropriated Amount 9790 $ - 1% - 1% - i3 -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education

Business Advisory Services

Printed 4/3/2018 8:32 AM Revised 7/11/17




Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page 4e

Fund 12 - Child Development Fund

Bargaining Unit: Teachers Association of Long Beach X-12 and CDC/Head Start
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget { Result of Setflement | (agrecment support Budget
Before Settlement {compensation) and/or other unit {(Columns 1+2+3)
(As of 2nd Interim) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 30,581,024
Other State Revenue 8300-8599 | § 9,007,524
Other Local Revenue 8600-8799 | § 1,772,011
TOTAL REVENUES 41,360,559
EXPENDITURES
Certificated Salaries 1000-1999 13,025,294
Classified Salaries 2000-2999 |-$ 7,694,534
Employee Benefits 3000-3999 11,272,755
Books and Supplies 4000-4999 4,347,940
Services and Other Operating Expenditures ~ 5000-5999 1,801,967
Capital Outlay 6000-6999 | 2,208,978
Other Outgo (excluding Indirect Costs) 7100-7299 -
T7400-7499
Transfers of Indirect Costs 7300-7399 | 1,302,509
TOTAL EXPENDITURES 41,383,724 |$ 270253 41,653,977
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 89006-8979 |'$ -
. Transfers Out and Other Uses 7600-7699 -
OPERATING SURPLUS (DEFICIT)* .$. (23 165) $ (270,253)| $ - (293,418)

BEGINNING FUND BALANCE

9791

Audit Adjustments/Other Restatements

97939795 | §

593,573

b ‘(5;10,253)

ENDING FUND BALANCE $ 570,408 $ - 300,155

COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 -
Restricted 9740 300,155
Committed 9750-9760 | :
Assigned 9780 -
Reserve for Economic Uncertainties 9789 -
Unassigned/Unappropriated Amount 9790 $ - 1% - 18 - -

*Net Increase (Decrease) in Fund Balance

Printed 4/3/2018 8:32 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services

Revised 7/11/17



Public Disclosure of Proposed Collective Bargaining Agreement Page 4f
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Funad 13/61 - Cafeteria Fund
Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start

Column 1 Column 2 Column 3 Colnmn 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement snpport Budget
Before Settlement {compensation) and/or other unit (Columns 1+2+3)
(As of 2nd Interim) agreement)
Object Code Explain on Page 4i
REVENUES 5
LCFF Revenue 8010-8099 $ -
Federal Revenue 8100-8299 5 30,177,586
Other State Revenue 8300-8599 | §°- $ 2,045,641
Other Local Revenue 8600-8799 ok I 4475415
TOTAL REVENUES $ 36,698,642 {|
EXPENDITURES |
Certificated Salaries 1000-1999 B -
Classified Salaries 2000-2999 | 5 $ 15,803,901
Employee Benefits 30003999 ] § $ 8,278,462
Books and Supplies 4000-4999 { - $ 12,954,150
Services and Other Operating Expenditures  5000-5959 §: $ 1,113,432
Capital Outlay 6000-6999 3 210,000
Other Ouigo {excluding Indirect Costs) 7100-7299 : 5 -
7400-7499
Transfers of Indirect Costs 7300-7399 25:4. $ 125,438
TOTAL EXPENDITURES $ 38485383 |$ - 1 ~ 3 38485383

OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979

Transfers Out and Other Uses 7600-7699 -5

OPERATING SURPLUS (DEFICIT)* $  (1,786.741)| $ s oS (1,786,741)“
BEGINNING FUND BALANCE 9791 h 3,01 i;029
Audit Adjustments/Other Restatements 9793/9795 | § h -
ENDING FUND BALANCE $ 1,224,288 | $ - 15 - 1% 1,224.288
COMPONENTS OF ENDING FUND BALANCE: :
Nonspendable 9711-9719 b |
Restricted 9740 $ 1,224,288
Committed 9750-9760 | $ -
Assigned 9780 r $ -
Reserve for Economic Uncertainties 978% % $ -
Unassigned/Unappropriated Amount 9790 $ - % - |8% - $ -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services

Printed 4/3/2018 8:32 AM Revised 7/11/17




Public Disclosure of Proposed Collective Bargaining Agreement

Page 4g

Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund: =- “ Fund 21722 Building Fund :
Bargaining Unit: Teachers Association of Long Beach X-12 and CDC/Head Start
Column 1 Ceolumn 2 Column 3 Column 4
Latest Board- Adinstments as a Other Revisions Total Revised
Approved Budget | Result of Settiement | {agreement support Budget
Before Settlement (compensation) and/or ether unif {Columns 142+3)
(As of 2nd Interim) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 -
Other State Revenue 8300-8599 | 1 -
Other Local Revenues 8600-8799 § ) 2,200,000
TOTAL REVENUES 2,200,000
EXPENDITURES
Certificated Salaries 1000-1999 -
Classified Salaries 2000-2999 . 2,389,877
Employee Benefits 3000-3999 1,126,876
Books and Supplics 4000-4999 7,244 208
Services and Other Operating Expenditures  5000-5999 | 16,221,425
Capital Outlay 6000-6999 § % 152,232,610
Other Outge (excluding Indirect Costs) 7100-7299 | -
7400-7499
Transfers of Indirect Costs 7300-7399 |'$ -
TOTAL EXPENDITURES . 3 179,214.996 1 § -5 - 179,214,996
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 |-
Transfers Qut and Other Uses 7600-7699 | § -

OPERATING SURPLUS (DEFICIT)*

(177,014,996)

BEGINNING FUND BALANCE _

9791 530,365,960
Audit Adjustments/Other Restatements 9793/9795 $ $ -
ENDING FUND BALANCE $ 353,350,964 | $ - 18 - 1% 353,350,964
HCOMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 Y -
Restricted 9740 1% 353,350,964
Committed 9750-9760 $ -
Assigned 9780 |- $ .
Rescrve for Economic Uncertainties 918% | ¥ h -
Unassigned/Unappropriated Amount 9790 $ o - 1% - 15 -

*Net Increase (Decrease) in Fund Balance

Printed 4/3/2018 8:32 AM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services
Revised 7/11/17



Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Page 4h

Enter Fund: © G- Fund 67 Seif-lnsurance F und i
Bargaining Unit: Teachers Assocumon of Long Beach K-12 and CDC/Head Start
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settleroent | (agreement support Budget
Before Scttlement {compensation) and/or other umit (Columns 1+2+3)
(As of 2nd Interim) agreement)
Object Code Explain on Page 41
REVENUES '
Federal Revenue §100-8299 1. -
Other Siate Revenue 8300-8599 -
Other Local Revenue 8600-8799 |- 6,370,540 66,370,540
TOTAL REVENUES 66,370,540 66,370,540
EXPENDITURES
Certificated Salaries 1000-1999 |-$ -
Classified Salaries 2000-2999 | $: 266,938
Employee Benefits 3000-3999 {: 126,552
Books and Supplies 4000-4999 34,300
Services and Other Operating Expenditures  5000-5999 75,900,077
Capital Ouilay 6000-6999 |- -
Other Qutgo (excluding Indirect Costs) 7100-7299 |- -
7400-7499
Transfers of Indirect Cosis 7300-7399 | '$ : -
TOTAL EXPENDITURES $ 76,327,867 | $ - 15 - 1% 76,327,867
OTHER FINANCING SOURCES/USES =
Transfers In and Other Sources 8900-8979 ¢ 4,000,000
Transfers Out and Other Uses 7600-7699 |3 $ -

OPERATING SURPLUS (DEFICIT)*

$  (5.957.327)

BEGINNING FUND BALANCE 9791

Audit Adjustments/Other Restatements

979379795 | §

29,614,527

b 23,657,200

ENDING FUND BALANCE $ - 1% - 13 23,657,200

COMPONENTS OF ENDING FUND BALANCE: =
Nonspendable 97119719 -
Restricted 9740 $ 23,657,200
Committed 9750-9760 -
Assigned 9780 -
Reserve for Economic Uncertaintics 9789 -
Unassigned/Unappropriated Amount 9790 $ V 7 - |'$ — $ - 4% -

*Net Increase (Decrease) in Fund Balance

Printed 4/3/2018 8:32 AM

NOTE: 9790 amounts in Columns 1 and 4 must be posifive

Los Angeles County Office of ducation
Business Advisory Services

Revised 7/11/17




Public Disclosure of Proposed Collective Bargaining Agreement Page 4i

Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Start
Explarations for Column 3 "Other Revisions" entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount Explanation
Expenditures $ -

Other Financing Sources/Uses $ -

Page 4b: Restricted General Fund Amomnt Explanation
RCVBIIHGS $ _ e e e o o R
Expenditures $ -

Other Financing Sources/Uses % -

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $ - e o
Expenditures $ -

Other Financing Sources/Uses $ -

Page 4e: Fond 12 - Child Development Fund Amount Explanation
Revenues 3 -

Expenditures 3 -
Other Financing Sources/Uses 3 -

Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ - 7 =
Expenditures b -

Other Financing Sources/Uses 3 -

Page 4g: Other Amount Explanation
Revenues $ - = Sl T
Expenditures b -

Other Financing Sources/Uses b -

Page 4h: Other Amount Explanation
Revenues 3 - T
Expenditures $ -

Other Financing Sources/Uses 3 -

Additional Comments:

Los Angeles County Office of Education

Business Advisor Services
Printed 4/3/2018 8:32 AM Revised 7/11/17



Public Disclosure of Proposed Collective Bargaining Agreement Page 5a
Long Beach Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining Unit:

Unrestricted General Fund MYP

Teachers Association of Long Beach K-12 and CDC/Head Start

Object Code

2017-18 2018-19 2019-20

Total Revised Budget After |First Subsequent Year After] Sccond Subsequent Year

Sciilement Settlement After Settlement

REVENUES =
LCFF Revenue 8010-80991 % 697,983,640
Federal Revenue 8100-82991 § 230,000
Other State Revenue 8300-8599 | % 24,821,686 | 7
Other Local Revenue 8600-8799 | § 52,657,640

TOTAL REVENUES $ 775,692,966
Certificated Salaries 1000-1999 | $ 313,735,019
Classified Salaries 2000-2999 | § 91,714,457
Employee Benefits 3000-399% | $ 154,772,364 |
Books and Supplies 4000-49951 § 15,112,297 ¥
Services and Other Operating Expenditures  5000-5999 { $ 43,945,778
Capital OQutlay 6000-6999 § § 5,345,396 '3
Other Outgo {(excluding Indirect Costs) 7100-7299 | $ -

7400-7499
‘Fransfers of Indirect Costs 7300-7399 | § (9.412,678)|

Other Adjustments
TOTAL EXPENDITURES 6 ;;,21 2,633
OTHER FINANCING SOURCES/USES =
Transfers In and Other Sources 8900-8979 | § -
Transfers Out and Other Uses 7600-7699 | $ 43,121,226
Contributions 8980-8995 | $ (116,112,310)|:
OPERATING SURPLUS (DEFICIT)* $ 1,246,797 -

BEGINNING FUND BALANCE

s

9791 169,423,562
Audit Adjustments/Other Restatements 9793/9795| $ - _
ENDING FUND BALANCE $ 170,670359 | $ 184287360 |$ 155,769,175

COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-971% 1,901,900

Restricted 9740 |

Commiited 9750-9760 | $ 65,700,000 } - 85,100,000-|:

Assigned 9780 $ -

Reserve for Bconomic Uncertaintics 9789 | $ 18,741,300 3.

Unassigned/Unappropriated Amount 9790 $ 84,327,150 “$ 79,14§,O25 $ . . 64,788,086

*Net Increase (Decrease) in Fund Balance

Printed 4/3/2018 8:32 AM

NOTE: 9790 amounts must be positive

Los Angeles County Office of Education
Business Advisory Services
Revised 7/11/17




Public Disclosure of Proposed Collective Bargaining Agreement
Eong Beach Unified Schoel District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5b

Restricted General Fund MYP

Bargaining Unit: Teachers Association of Long Beach K-12 and CDC/Head Start
2017-18 2018-19 201920
Total Revised Budget After |First Subsequent Year After] Second Subsequent Year
Object Code Settiement Settlement After Settlement

REVENUES

LCFF Revenue 3010-8099 | § -

Federal Revenue 8100-8299 | § 51,442,037 |

Other State Revenue 8300-8599 1 % 96,379,446 |-$

Other Local Revenue 8600-8799 | § 6,676,551 2,628,638
TOTAL REVENUES $ 154,498,034 1 § 150,553,585 | 148,425,528
EXPENDITURES Z TE

Certificated Salaries 1000-1999 | § 86,189,509 | §

Classified Salaries 2000-2999 | $ 28,218,665 |

Employee Benefits 3000-3999 | 80,828,342 .

Books and Supplies 4000-4999 | $ 18,949,758 |'$.

Services and Other Operating Expenditwres  5000-5999 | § 54,787,634 |§.

Capital Qutlay 6000-6999 | § 1,202,681

Other Outgo (excluding Indirect Costs} 7100-7299 | $ 642,201

7400-7499
Transfers of Indirect Costs 7300-7399 7.913,413

Other Adjustments

TOTAL EXPENDITURES

278,731,603

OTHER FINANCING SOURCES/USES
Transfers In and Other Sources

8900-8979

Transfers Out and Other Uses

7600-7699

Confributions

8980-8999

OPERATING SURPLUS (DEFICIT)*

(8.121,259)

$

$ _
$ 116,112,310 [
$

$ (2,282,107

$ (2,170,990)f

REGINNING FUND BALANCE

9791

3 24,943 867

$ 16,822,608

3 14,540,501

Audit Adjustments/Other Restatements

9793/9795

$ -

ENDING FUND BALANCE % 16,822,608 14,540,501 12,369,511
COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 971197191 § -

Restricted 9740 16,822,608

Commitied 9750-9760

Assigned 9780

Reserve for Economic Uncertainties

9789

Unassigned/Unappropriated Amount

9790

$ -

— =

*Net Increase {Decrease) in Fund Balance

Printed 4/3/2018 8:32 AM

NOTE: 9790 amounts must be positive

Los Angeles County Office of Education
Busincss Advisory Services

Revised 7/11/17



Public Disclosure of Proposed Collective Bargaining Agreement

Long Beach Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Page 5S¢

Combined General Fund MYP
Bargaining Unit: Teachers Association of Long Beach X-~12 and CDC/Head Start
2017-18 2018-19 2019-20
Total Revised Budget After |First Subsequent Year Afier] Second Subsequent Year
. Settlement Settlement After Setflement
Object Code

REVENUES St

LCFF Revenue 8010-8099 | $ 697,983,640 | § 720,591,722 | $ 725,109,382

Federal Revenue 8100-3299 | § 51,672,037 | $ 48,706,991 | $ 47,910,966

Other State Revenue 8300-8599 | $ 121,201,132 | § 133,930.720 | $ 111,913,892

Other Local Revenue 8600-8799] § 59,334,191 ; § 14,927,189 | § 13,336,019
TOTAL REVENUES h 930,191,000 | § 918,156,622 | $ 898,270,259
EXPENDITURES

393,979.82

394 32

Certificated Salaries 1000-1999 [ $ $ $ :
Classified Salaries 2000-2992 | $ 119,933,122 { § 119,855.314 | 120,528,279
Employee Benefits 3000-3999 1 $ 235,600,706 { $ 255,240,978 | $ 274,452,984
Books and Supplies 4000-4999 1 $ 34,062,055 | § 34,370,019 | 37,134,249
Services and Other Operating Expenditures  5000-5999 | § 98,733,412 | § 97,099,597 { % 98,084,642
Capitat Outlay 6000-6999 | $ 6,547477 | $ 3,088,689 | % 1,264,111
Other Outgo (excuding Indirect Costs) 7100-7299 | $ 642,201 | § 642201 | $ 642,201
7400-7499
Transfers of Indirect Costs 7300-7399 [ § (1,499,265)¢ $ (1,454,895} $ (1,413,766)
Cther Adjustments - -
TOTAL EXPENDITURES $ §93,944,236 | $ 902,821,728 | $ 924,959,434
OTHER FINANCING SOURCES/USES = ' =
Transfers In and Other Sources 8900-8979 | § - |$ - 15 -
Transfers Out and Other Uses 7600-7699 | § 43,121,226 | § 4,000,000 | $ 4,000,000
Contributions 8980-8999 | $ - 18 - 15 -
OPERATING SURPLUS (DEFICIT)* $ $ $

11,334,894

(6.874,462)

(30,689,175)

BEGINNING FUND BALANCE

9791

194,367,429

187,492,967

i 168,827,861
Audit Adjustments/Qther Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 187492967 | § 198,827,861 | % 168,138,686

COMPONENTS OF ENDING FUND BALANCE:

1,901,900

1,901,900

Nonspendable 97119719 | $ $ 1,901,900 1 $

Restricted 9740 3 16,822,608 | $ 14,540,501 | $ 12,369,511
Committed 9750-9760 | $ 65,700,000 | § 85,100,000 { $ 76,500,000
Assigned 9780 1§ - |3 - 13 -
Reserve for Economic Uncerlainties 9789 $ 18,741,309 | § 18,136435 | § 18,579,189
Unassigned/Unappropriated Amount 9790 $ 84,327,150 | $ 79,149.025 | $ 64,788,086

*Net Increase (Decrease) in Fund Balance

Printed 4/3/2018 8:32 AM

NOTE: 9790 amounts must be positive

Los Angeles County Office of Education
Business Advisory Services

Revised 7/11/17




Public Disclosure of Proposed Collective Bargaining Agreement Page 6
Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Start
I. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
1. State Reserve Standard
2017-18 2018-19 2019-20
Total Expenditures, Transfers Out, and Uses
a. {(Including Cost of Proposed Agreement) $ 937,065,462 | § 906,821,728 928,959,434

b.|Less: Special Education Pass-Through Funds

c. |[Net Expenditures, Transfers Out, and Uses 937,065,462

e

906,821,728

928,959,434

State Standard Minimum Reserve Percentage for
d. {this District Enter percentage -—pf:

State Standard Minimum Reserve Amount for this
District {(For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or

e.|$50,000) $ 18,741,309 1 $ 18,136,435 18,579,189
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
a. |Designated for Economic Uncertainties (9789) $ 18,741,309 | § 18,136,435 18,579,189
General Fund Budgeted Unrestricted
b. |[Unassigned/Unappropriated Amount (9790) $ 843271501 % 79,149,025 64,788,086

Special Reserve Fund (Fund 17) Budgeted

c. | Designated for Economic Uncertainties (9789)

Special Reserve Fund (Fund 17) Budgeted
d.{Unassigned/Unappropriated Amount (9790)

e.1Total Available Reserves 3 103,068,459 | $ 97,285,460 83,367,275
f. |[Reserve for Economic Uncertainties Percentage 11.00% 10.73% 8.97%
3. Do unrestricted reserves meet the state minimum reserve amount?
2017-18 Yes | X No
2018-19 Yes | X No
2019-20 Yes | X No

4. I no, how do you plan to restore your reserves?

Los Angeles County Office of Education
Business Advisory Services
Revised 7/11/17

Printed 4/3/2018 8:32 AM



Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Start

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page [, Section A, #5 Y 7,737,440
General Fund balance Increase/(Decrease), Page 4¢, Column 2 3 {7,453,753)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 3 {13,434)
Child Development Fund balance Increase/{Decrease), Page 4e, Column 2 $ (270,253)
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $ -
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ -
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ -
Total all fund balances Increase/(Decrease) as a result of the settlemeni(s) $ (7,737,440}

Variance $ -

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
-and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit

reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) {Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ 579291 0.1% =
Current FY Surplus/(Deficit) after settlement(s)? $ (6,874,462) (0.7%)
15t Subsequent FY Surplus/{(Deficit) after settlement(s)? $ 11,334,894 1.2%
2nd Subsequent FY Surplus/(Deficit) after setilement(s)? $(30,689,175) (3.3%)

Deficit Reduction Plan (as necessary):
R J

7. Were "Other Adjustments' amount(s) entered in the multiyear projections (pages 5a and 5b) for 1st and 2nd
Subsequent FY? '

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit

spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is

needed, attach a separate sheet, or use page 9a.
MYP Amount

1st Subsequent FY Unrestricted, Page 5a $
1st Subsequent FY Restricted, Page 5b $
2nd Subsequent FY Unrestricted, Page 5a § -
2nd Subsequent FY Restricted, Page 5b 3

Los Angeles County Office of Education
Business Advisory Services

Printed 4/3/2018 8:32 AM Revised 7/11/17
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Public Disclosure of Proposed Collective Bargaining Agreement - Page9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "T am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

an: mee

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

_ Budget Adjustment
Budget Adjustment Categories: Increasef{Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses 3 7,137,440
Ending Balance(s) Increase/(Decrease) 3 (7,737,440)
Subsequent Years

Budget Adjustment

Budget Adjustment Categories: Increasef(Decrease)

Revenues/Other Financing Sources
Expenditures/Other Financing Uses i
Ending Balance(s) Increase/(Decrease) $ -

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required fo issue a qualified or negative certification for the district on its next interim report.

Vel

Assumptions
See attached page for a list of the assumptions upon which this certification is based.

District Su[{g‘ﬂintendcnt Date
‘ (Signature)
% T hereby certify I am unable to certify
J o Qe eV
v Chief Business Official Date
(Signature)

Special Note: The Los Angeles County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.

Los Angeles County Ollice of Education
Business Advisory Services
Printed 4/3/2018 8:32 AM Revised 7/11/17




Public Disclosure of Proposed Collective Bargaining Agreement Page 9a

Long Beach Unified School District
Teachers Association of Long Beach K-12 and CDC/Head Start
Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:

Concerns regarding affordability of agreement in subsequent years (if any):

Los Angeles County Office of Education

Business Advisory Services
Printed 4/3/2018 8:32 AM Revised 7/11/17



Public Disclosure of Proposed Collective Bargaining Agreement Page 10

L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

e

Date

/.

H-[5-K

JU’esident (or Clerk), Governing Board Date
(Signature)

Special Note: The Los Angeles County Office of Education may request additional information, as necessary, to
review the district's compliance with requirements.

Los Angeles County Office of Education

Business Advisory Services
Printed 4/18/2018 1:28 PM Revised 7/11/17







Tentative Agreemen{ Between
The Long Beach Unified School District
and the Teachers Association of Long Beach, K-12

March 8, 2018
Article IV: Association Rights
B. ASSOCIATION COMMUNICATIONS:
3. Faculty/Staff Mailbexes, The District anthorizes the Association to use faculty/staff

mailbozes and email subject to Appendix G. Distribution of communications shall be
by employecs on pon-duty time or by non-site representatives of the Association.

F. EFFGRI\MLQN DISTRIC'I‘ D]RECT ORY ﬂr‘he—D&sﬁ-leI—&gees—te—pmwée—te—the

The District fisrther agrees to provide the Association with eight (8) copies of a District
directory (names, addresses, phone numbers) when such a directory is published. The
Asso c;atxon agrees to use such mfonnatmn for mtemal orgamzatlon purposcs only and not

schedules and budget pubhcauons shall be madc available to the Association.

G. NEW UNI'T MEMBER INFORMATION

Except for unit members who have submitted written requesis pursuant to
Government Code section 6254.3(c) prohibiting the disclosure of their home address,
home telephone number, personal cellular telephone nmmber, personal email address,
or hire date, the District shall provide TALB with unit member information on the
new teacher hires.

The unit member information will be provided to 'TALB electronically via a mutuallty
agreeable secure FTP site or service, at TALB’s expense, within thirty (3G) days from
the date of hire. This contact information shall inclade the following items, if they
are included in fhe District’s records, with each field in its own column:

i First name;

ii. Middle initial;

i, Tast name;

iv. Suffix (e.g. Jr., I);

v. Job title;

vi. Department;

vil.  Primary worksite name,
viii. Work felephone number;
ix, Work telephone extension;




X Home street address (incl apartment #);
xi, City;
xii.  State;
xiii. ZIP Code (5 or 9 digits);
xiv. Home felephone number (10
digiis);
xv.  Personal cellular felephone number (10 digits);
xvi. Personal email address of the employee;
xvii. Hire date

Periodic Update of Contact Information: Subject to 1.b) above, the District shall
provide TALB with a list of all bargaining unit members’ mames and contact
information on the last working day of September, January, and May of each school
year. The information will be provided to TALB electronically via a mutually -
agreeable secure FIP site or service at TALB’s expense.

TALB agrees to provide Employee Relations Services with the names of designated site
representatives and to update the list as changes occur. The District agrees to provide the
Association public documents distributed fo school board members and the press in
preparation for meetings of the Board of Education.

NEW TEACHER ORIENTATION

a) “New employee orientation” means the onboarding process of a newly hired public
employee.

b) District Scheduled New Teacher Group Orientations: In the event of a District
scheduled new Teacher group orientation, the District shall provide TALB with ten
(10) days’ notice in advance of an orientation, except that a shorter notice may be
provided for extenuating circumstances, At the closing of the scheduled orientations,
TALB shall have an opportunify for TALB representatives to meet not less than sixty
(60) minutes with new teachers who voluntarily opt to stay during non-duty time.
TALB shall provide the District with the contact information (email and cell phone
namber) of the designated TALB representatives.

LEAVE OF ABSENCE FOR ASSOCIATION PRESIDENT. Upon anmual written
application, the Association president shall be granted a full-time leave of absence to
conduct Association business. Following the District’s payments {0 the employee for such
ieave of absence, the District shall be reimbursed by the employee organization of which
the employee is an elected officer for all compensation paid and for all sick leave granted
to the employee because of such leave. Reimbursement by the employee organization shall
be made within ten (10) days after its receipt of the District’s certification of compensation
and sick leave.

Upon return from leave to conduct Association business, the Association president will be
provided the opportunity to return fo the site assigned prior to the commencement of leave
if a vacancy in the appropriate credential area exists at that site,



J. ASSOCIATION LEAVE:

L The District will grant to the bargaining unit as a whole a total of two lnmdred (200)
days per fiscal year (July 1-June 30} of released time for unit members to attend
workshops, conferences, or other activities sponsored by the Association as
identified by H.1 and 5.2, The TALB president or his/her designee shall submit in
writing the information and the names of unit members who are authorized to use
the association leave days to Employee Relations Services prior to an employee’s
application for the released time. Written application for approval for such released
time must be submitted by the employee on the appropriate District form to the site
manager at least five (5) working days prior to the anticipated absence.

2, The District will grant to each member of the TALB Board of Directors released
time per fiscal year to allow all members to participate in regularly scheduled
meetings of the Board of Directors. The TALB president or his/her designee shall
provide to Employee Relations Services the names of members of the Board of
Directors and the schedule of meeting dates.

The Association agrees to reimburse the District for any substitute pay expended in
relation to Sections 1. and 2. above.

K. The District agrees to make reasonable effort to provide the Association with the
opportunity to review newly developed and/or revised forms related to the
implementation of this contract.

L. The District agrees to make reasonable effort to provide the Association with a copy of
notices to employees which relate to the negotiated agresment and which require the
authorization of the Superintendent, the Deputy Superintendent, or the Chief
Business and Financial Officer. -

M. TALB will have representation on committees as mutually agreed to by the District and
the Teachers Association, The parties mutually agrec to TALB representation on the
Transfer and Assignment Comumittees.

Article V: Davs and Hours of Employment

4. Attendance is required at only those meetings authorized by the principal. Such meetings
may be held before or after school and should be approximately one hour or less in
length, Site meetings beyond the instructional day in a typical school month would
include two (2) faculty meetings and two (2) other meetings; sach-as, (.g., grade level,
department, program review and/or in-service). In the event of a school or District
emergency, or urgent school business, principals may call additional meetings with the
approval of the appropriate assistant/deputy superintendent.

14.  Electronic Grading and Communication System Cemmittee




ARTICLE VI: Compensation

APPENDIX B: Salaries

Salary:

1% increase to bargaining unit salary schedules, stipends, and rates of pay for 2017-18
retroactive to July 1, 2017. An additional one time off schedule payment of 1% for
2017-18 based on the unit members’ earnings for the 2017-2018 fiscal year.

B. HEALTH AND WELFARE BENEFITS:
6. Health Insurance.
B. Prescription Plan: Effectfive 7/1/18, the HMO prescription plan will revert
to a three (3) system by the provider. Refail co~-pay per thirty (30) day
prescription: $5 generic; $10 formulary; and $35 non-formulary. Mail order
co-pay for up to ninety (90) day prescription supply $S generic; $10
formulary; and $35 non-formulary.

ARTICLE VII Leaves of Absence

C. LEAVES OF ABSENCE WITH PAY:
10. Parental Leave for Child Bonding/Child Care

a. Pursuant fo Education Code section 44977.5, unit members may use parental
Ieave as set forth in this section.

b. For purposes of this section, “parental leave” means child~bon(iing leave
within the first 12 months after the birth of the unit member’s child, or the
placement of a child with the unit member for adoption or foster care.

c. Unit members are entitled o use current and accumulated sick leave for
parental leave, for up to 12 workweeks. If a school year terminates before the
12-week period is exhausted, the employee may take the balance of the 12-
week period in the subsequent school year.

d. When a unit member has exhausted all caxrent and accumulated sick leave
and continues to be absent on acconnt of parental leave under the California
Family Rights Act (Government Code § 12945.2), he/she shall be entifled to
statutory half pay for the remainder of the 12-worlkweek period. Such half pay
shall be paid as set forth in Section VIL.C.5, but shall not count against the
leave entitlement set forth in that section. In order to use statutory half pay
during parental {eave, the unit member must be eligible for leave under the
California Family Righfs Act, except that he/she is not required to have
worked 1,250 hours in the 12 months immediately preceding the leave,

e Parental leave taken undey this section counts against any entitlement to child-
bonding leave under the California Family Rights Act and the aggregate
amount of leave faken under this section and CFRA shall not exceed 12
workweeks in any 12-month period.

f. A unit member shall not be entitled to more than one 12-week period for
parental Jeave in any 12-month period.



g. Leave under this section inclndes any leave taken under Section VILC.9 for
the adoption of a child.

h. Leave under this section shall be in addition to any leave taken for pregnancy
or childbirth-related disability.

i Parental leave must be taken in increments of at least two weeks’ duration
except on up to two occasions of shorter periods of leave,

i When the need for parental leave is foreseeable, the unit member shall give the
District at least 30 days’ advance written notice of his or her intention to use
parental leave and the anticipated dates of the leave. In all other cases, the unit
member must give the District as much advance notice of the need for parental
leave as practicable under the circumstances.

. 10. . Materaity and Paternity Leave for Child Bonding/Child Care
a. Mﬁﬁmﬁmmmmeﬁmmm
e leave-underthe-Family—and Medical-Leave—-Act-(FMEA)-and/s alifornig

paternt eAVe—Y
i .
ALLILE ¥ !-

ARTICLE VIII Transfers

A, DEFINITIONS AND CONDITIONS:

1. This Article provides procedures for a change in work location (one school, office, or other
District site to another) of an employee.

2. “Vacancy” as defined in this article is an open position which the District intends fo fill.
This excludes openings that occur during the school year and/or openings that the District
determines not to fill.




3. “Seniority” as defined in this article for temperary; probationary and permanent employces
shall be the first date of certificated contract service. Days/hours in areas including but not
limited to pre-service, staff development, substitute feaching or summer employment will
not be considered in determining seniority.

4. “Specialized positions” as defined in this article are positions that inchude one or more of
the following:

a. Calendar year beyond 182 days;

b. Specific certification, experience, and fraining including but not limited to:
Transitional XKindergarten, Advanced/Finite Math; AP; GATE; TOSA;
Special Education Autistn, ED, and Transition;

Special skills in areas which are paid additional assignments; or
Non-traditional assignments including but not limited to: Multi-Age; GOC and
CDS; Literacy; Dual Immersion; and TOSA.

B8

The District and the Association will collaborate on additions to the list of specialized
positions annually no Iater than two months prior to the March 15 posting date.

5. The District Transfer Committee shall recommend the placement of unassigned unit
membets fo vacancies in accordance with the provisions of this article. The Committee
shall attempt to mafch employee requests against identified vacant positions through the
transfer process period commencing May 1 and ending on the seventh student day of the
first week of the traditional school year. 'The recommendations of the Committee shall be
advisory to the District. The District reserves the right to make the final determination.

The District Transfer Commitiee shall be composed of members appointed by the
Association and the District. TALB shall desigoate: (a) two representatives to each
committee, Elementary and Secondary; and (b) one representative representing Special
Education o each committee, Elementary and Secondary. The District shall designate: (a)
two representatives to the Elementary committee designated by the Elementary Assistant
Superintendent; (b} one representative to each commiitee, Elementary and Secondary,
designated by the K-8/Middle Schools Assistant

Superintendent; (c) two representatives to the Secondary committee designated by the
Assistant Superintendent of High Schools; and (d) one representative to each committee,
Special Education Elementary and Special Education Secondary designated by the
Assistant Superintendent Office of School Support Services. The District Transfer
Commitiee shall include members of the Human Resource Services support staff to
facilitate the process.

Placement recommendations for non-specialized positions made by the Transfer
Commiitee shall be based on the criteria listed in Section E in the following order:

a. Employer-Initiated Transfers: Ranked by Permanent, Probationary and
Tempeorary-Contraet in order of seniority within each group. When
possible, placement recommendations shall be made within each group
considering the first three preferred school sites in addition to other
site preferences indicated on the Request for Transfer application.

b. Employee Initiated Transfers: Ranked same as above

c. Retumn from Leave of Absence: Ranked in order of receipt of Request
for Transfer to Human Resource Services.



. To facilitate the staffing process, employees are cxpected to make known their leave,

resignation, or retirement requests by March 1.

. Instructional Specialists and Nurses whose regular assignments involve travel between two

(2) or more District work sites shall be assigned to schedules by the District following
opportunily for advisory input as to employee preferences. These employees may request
a transfer for all or a part of their assignment. These assignments shall be reviewed by the
District Transfer Committee. e

Resource Specialist Program and itinerant teachers shall not be subject o any employer

initiated change in assignment during the work year without an opportunity to meet and
consult with the appropriate manager regarding the need for the change.

EMPLOYEE INITIATED TRANSFER REQUESTS:

. Lists of known vacancies for the next school year shall be posted in each school no later

than March 15. Postings shall be sent to the TALB Office, to each school site for posting
on a designated bulletin board in the faculty lounge, and posted on the District’s website.
Updates of current openings will be posted in March, April and May. Postings in June and
July shall be made for information purposes only. The

lists shall include (a) the District elementary or secondary school; (b) grade level or subject
matter; (¢) track or schedule for year-round assignments; (d) ofher pertinent
credential/special certification and/or job description information. TALB shall be sent a
copy of each list.

. On or before May-+ March 31, teachers, nurses, and librarians may submit requests for

transfer indicating each position for which they are credentialed and which they would be
willing to accept, whether or not that position appears as a vacancy.

Such transfer requests shall be made on the appropriate District form. If qualified, those
who submit requests will be considered for all applicable positions as they become
available through the end of the first seven (7) student days of the following traditional
school year.

. Additional vacancies shall be filled by the District as they occur throughout the spring and

summer, up to the end of the first seven (7) student days of the following traditional school
year. The District Transfer Committee shall monitor all vacancies until they ave filled.

. TFactors to be considered for Employee Initiated transfers are contained in Section E of this

article.

EMPLOYER INITIATED TRANSFER REQUESTS:

. Changes in staffing other than those made under Section B. above shall be made

whenever the District determines that there is a need (a) to reduce staff because of
enrollment Toss or discontinuance of a program, grade level, or school closwe; (b) to
balance a school staff in terms of gender, ethnicity, teaching experience, bilingual needs,
magnet programs and/or co-curricular needs. In addition, employer initiated transfers may
be made for other factors confidential to the employee and Human Resource Services.

. When the manager determines the factors related to an employer initiated transfer

necessitated by school, segment, or department entollment loss, he/she shall ask for a
qualified volunteer. In the event that no one volunteers, the manager shall select for




c ANAE elee the probatmnary employee Wh() has thc
least d;stmctvmde scmorﬂ;y as a certiﬁcated employee. If there are no probationary
employees in the school, segment, or department, the manager shall select the tenured
employee who has the least districtwide seniority as a certificated employee.

Femporary—contract; probationary, and tenured employees may be excmpted from
emnployer initiated transfer if the change would adversely affect any of the following: (a
pioy

compliance with state and federal 1equ1rements (b} balance of numbers of males and
fcmales on faculty/dcpamnant staff :. an : ol on-stafs

. A manager will hold a conference in a timely mammér with an employee who is to be
transferred at employer request to discuss the reasons for the change. Upon request, the
employee ‘may have an Association staff or sile representative present at the conference.
The displaced employee shall be given priority consideration and the employee will have
the opportunity to submit a transfer request mdlcaung positions for which he/she is
appropriately credentialed.

. Notwithstanding the provisions in C.2. above, employees shall not be subject to transfers
at employer request if they are ﬁfty-njne (59) years of age or older, have been transferred
at employer request within the previous three (3) years, or have volunteered in writing for
transfer to their principal and were transferred in lien of transfer at employer request.

. Displaced employees who are transferred shall have the right to return to their last identical
assignment if it is reinstated before the end of the seventh student day of the follomng
traditional school year. Reinstatement may only occur as a result of an increase in student
enrollment.

. Factors to be considered for Employer Initiated transfets are contained in Section E of this
article,

RETURN FROM LEAVES OF ABSENCE;

. Employees returning from leave shall be assigned in the order their Request for Transfer
is received by Human Resource Services,

. To facilitate the staffing process, employees are expected fo make known their leavs,
resignation, or retirement requests by March 1.

FACTORS IN DETERMINING TRANSFERS:

. One or more of the following factors shall be considered in determining transfers initiated
by employees or by the District;
{(2) Credential(s) including Supplemental Authorization;
(b) Compliance with state and federal requirements, including but not limited to
Education Code 35036;
(¢) Department, grade level, or team teaching responsibility in the affected
schools;
(d) Staffing needs of the schools (gender, ethnieity, teaching experience);
(e) Skills, experience, certification, and/or training; and



(f) Recommendation of site interview team.

When the District determines that the above factors are substantially comparable, seniority
in the District as a certificated employee will determine fransfers; except that, in cases of
equivalent semouty in the District, additional consideration will be given to the employee's
length of service af the present school site. A final tie-breaker will be determined by the
higher last four digits of the employeces’ randomly generated identification number
allowing that employee to stay at the site.

The superintendent of a school district may not transfer a teacher who requests to be
transferred to a school offering kinderparten or any grades 1 to 12, inclusive, that is ranked
in deciles 1 to 3, inclusive, on the Academic Performance Index if the principal of the
school refuses to accept the transfer pursuant to Education Code, Section 35036.

Under E.1.f above, a selection process shall be required for specialized positions as defined
in section A.4 posted by the District. All individuals who requested a fransfer to that
position will be given the opportunity to participate in the selection process. Site interview
teams, comprised of a majority of unit members, shall provide recommendations for
consideration to the site administrator. The site administrator shall make the final
recommendations for consideration to the District Transfer Committee(s) in accordance

with A.5 above,

Any employee is eligible to initiate a transfer request or volunteer for displacement when
his/her most recent final evaluation is satisfactory effective in all aveas.

MISCELLANEOUS PROVISIONS:

Employees who are to be transferred shall be given notice of tentative assignment normally
prior to the close of the school session year. Those transferred after the close of the school
year shall be notified by mail.

. It may be necessary to make employer/administration initiated transfers or

employee initiated transfers during the school year. Such changes shall be
made at a time and in a manner that the District determines to be least
disruptive to the educational program or support service.

Employees who are transferred during the school year will be given as much advance
notice as possible. Those who so request shall be allowed one (1) day of preparation time
and reasonable custodial assistance in moving the employee's materials to the new work
{ocation.

3. Employees who ate transferred at employer request at the end of the school year

shall be given reasonable custedial assistance, upon request, in moving materials to
the new location.

Employees who are granted their fransfer requests shall not be eligible to apply for a
subsequent transfer for at least three (3) years except with the consent of the District.

An employes who has received an employer initiated fransfer and who was not placed in a
position he/she requested shall be placed in the first priority gtouping of employee initiated
transfers for placement in the subsequent year if the employee submits a Request for
Transfer.




6. ‘Teachers who are assigned to sites with multiple campuses such as Poly/PAAL and
JerdantJordon-Freshmen—-Academy are considered to be assigned to the same site.
Movement between the two campuses shall not be defined as a transfer.

G. Reassignments

The Long Beach Unified School District and the Teacher Association of Long Beach
have entered into a Memorandum of Understanding for implementing reassignments
dated March 8, 2018. The District and TALB will smeet in January of 2019 to review
the reassignment data and evaluate the effectiveness.

The Memorandum of Understanding in part states, in the event a unit member has
concerns with the reassignment, the teacher will have ten (10) working days to request
a review meeting with the Director of Employee Relations. 'This request must be
presented in writing to the Employee Relations office with a clear, concise statement
of the extenuating circumstances. Thereafter a review meeting will be held with the
Principal’s Supervisor and a Human Resources Administrator. Every effort will be
made to schedule the review meeting within ten (10) working days of the written
request.

ARTICLE XVIII Term of Agreement

A, Full contract shall be open for 2018-2019, with reopeners for 2019-2020 and 2020-2021
on Article VI and three articles selected by each party.

APPENDIX B: Salaries

B. CREDIT ON THE SALARY SCHEDULE FOR ADVANCED WORK:

1 All college or university credit shall be from an aceredited institotion.



Placement on Column 012 or 022 is dependent on verification of twenty-eight (28)
semester hours of upper division or graduate work beyond the Bachelor’s Degree.
Extra units earned prior to receiving the Bachelor’s Degree shall not be accepted
for placement on the scale of one (1) year above the Bachelor’s Degree unless the
extra units are of graduate standing, were not counted for the Bachelor’s Degree,
and are so indicated on the transcript.

Placement on Column 013 or 023 is dependent on (a) verification of fifty-six (56)
semester hours of upper division or graduate work beyend the Bachelor’s Degree
or (b) verification of a Master’s Degree.

Placement on Column 014 or 024 is dependent on (a) verification of filty-six (56)
semester hours of upper division or graduate work beyond the Bachelor’s Degrec
plus the Master’s Degree or (b) verification of a Master’s Degree plus twenty-eight
(28) semester hours of upper division or graduate work taken after the completion
of the Master’s Degree,

Placement on Columan 016 or 026 is dependent on (&) verification of seventy-five
(75) semester hours of upper division or graduate work beyond the Bachelot’s
Degree plus the Master’s Degree or (b) verification of a Master’s Degree plus forty-
five (45) semester hours of upper division or graduate work taken after completion
of the Master’s Degree; or, (¢) an earned Ph.D/Ed.D. degree. Other earned doctoral
degrees may be considered when directly applicable to the initial/current
assignment of the employee. No credit will be given for an Honorary Degree.

Beginning with the 2006/07 school year, full credentialed DIS
speech/language/pathologists/specialists and/or holders of the Specialisi
Istruction Communication Handicapped Credential with a valid California Speech
Pathology license issued by the Speech Pathology and Audiology Board for
speech/langnage/pathologist/specialists shall be paid an additional five percent
(5%) annvally (pro-rated over pay periods QWs) so long as they remain assigned
as a speech/language/pathologist/specialist. Holders of the Specialist Instruction
Commuamication Handicapped Credential with a valid California Speech Pathology
license must submit proof of licensure to Human Resource Setvices within sixty
(60) days of repewal. The stipend does not apply to noncredentialed
speech/language/pathologist/specialists.

The following equivalents will be granted for salary purposes:

a. Equivalent to a Bachelor’s Degree:

(1)  P.H.N. held by nurses;

(2) RN plus a Bachelor’s Degree held by nurses;

(3)  Designated Subjects Credential with specialization in
Vocational Trade and Technical Teaching, fitll-time;

)  Designated Subjects — Vocational Trade-and Techsieal, preliminary;
or Career Technical Education Teaching Credential,
preliminary

(5)  Assigoment in a qualified Vocational Education Program for not
less than forty (40) percent time is required for those qualifying
under (3) and {4). ' ’

b. Equivalent o one (1) year above a Bachelor’s Degree:




(13  Bachelor’s Degree plus P.H.N. held by nurses;

(2)  Bachelor’s Degree plus a Bachelor’s Degree in Library Science
(regardless of the number of units) held by librarisns;

(3)  Designated Subjects Credential with specialization in Vocational
Trade and Technical Teaching, foll-time, plus
twenty-two (22) units cleared, or Associate Degree or sixty (60)
units equivalent, not cleared;

(4)  Designated Subjects -~ Vocational ‘Tradeand-Technieal, preliminary,
plus twenty-two (22) units cleared;

(5)  Assignment in a quelified Vocational Educational Program for not
less than forty (40) percent time is required for those qualifying
under (3) and (4).

Equivalent to a Master’s Degree:

(1) Bachelor’s Degree plus a—year—of an approved LibraryScheol
Program Teacher Librarian Services Credential which entails not
less than twenty-eight-(28) twenfy seven (27) units of graduate work

for librarians;

(2)  Bachelor’s Degree plus twenty-eight (28) units including a P.H.N.
held by nurses;

(3)  Five (5) year (twenty-eight [28] units required) er Eife Vocational
Asts Class A Credential,

(4)  Standard Designated Subjects Credential with specialization in
Vocational Trade and Technical Teaching, full time clear;

(5)  Ryan Designated Subject — Vocational Trade and Technical, clear;

{(6)  Assignment in a qualified Yeeatienal Career Technical Education
Program for not less than forty (40) percent time is required for (3),
(4), and (5). '

Equivalent to one (1) year above a Master’s Degree:

(1)  Bachelor’s Degree plus fifty-six (56) Teacher Librarian Services
Credential semester hours including a-vearof an approved Library
Sehool Program which entails not less than twesty-eisht—(28)
twenty seven {27) units of graduate work for librarians;

(2)  Bachelor’s Degree plus fifty-six (56) semester unifs including
P.H.N. for nurses;

(3)  Five (5) year (twenty-eight [28] units required) erXife Vocational
Arts Class-A Credential plus a Bachelor’s Degree;

(4)  Five (5) year (twenty-cight [28] units required) extite Vocational
Arts Q—lass—B Credentlal

(6) Ryan des1gnated Subjects Vocat1onal Tradc and Techmcal Life;
{7)  Assignment in a qualified Career Technical Veeational Education
Program for not less than forty (40) percent time is required for those

qualifying under (3), (4), (5), and (6).

No equivalent shall be granted for two (2) years above a Master’s Degree
except for a I.D. (juris doctorate) earned from an institution accredited by
the American Bar, that is applicable to the present assignment of the
employee as determined by Human Resource Services.



10.

1.

12.

f. Equivalent to a Ph.D. or Ed.D. Degree: Other earned doctoral degrees may
be considered when applicable to the present assignment of the employee
as determined by HRS Human Resource Services.

It is the responsibility of the employee to submit official {ransciipts to Humean
Resource Services in order to advance on the salary schedule. Effective July 1,
2007, upon receipt of official transcripts on or before November 1, salary schedule
placement adjustment will be granted for completed units and/or conferred degrees
retroactive to the beginning of the first dufy day of that conmfract year, for
coursework and degrees carned prior to September 15. Upon receipt of official
transcripts after November 1, or for coursework or degrees completed after
September 13, salary schedule placement adjustment will be granted for completed
units and/or conferred degrees effective the pay period following receipt of the
official transcripts.

An employee who is on a leave of absence may take a full academic course load of
advanced work af an accredited college or university. These courses
shall be acceptable for salary credit at the time the employee retorns from leave.

Travel in the United States or in foreign lands is not credited for advancement
unless credit for the travel has been granted by a college or university recognized
by the California State Department of Education.

After the Bachelor’s Degree, courses for upgrading on the salary schedule

must be of upper division or graduate standing. Afier election to the District and
after the Bachelor’s Degree, exceptions may be made for prior-approved lower
division transfer credit courses and post-baccalaureate professional courses
provided they are related fo the present assignment of the employee. The granting
of salary credit fo any employee for such courses will be limited to a maximum of
nine {9) semester hours during the entire time of the employee’s service with the
District. Request for exceptions must be received by Human Resource Setvices six
(6) weeks prior to the first day of attendance in the course and be approved by the
Deputy Superintendent, Human Resource Services, following review by the
Educational Mission; Innovation Advancement Committee (EM:IAC).

Denials of salary credit under the provisfons of this Section may be appealed by the
individual employee to Human Resource Services. Appeals shall be reviewed by the
Educational Mission: Innovation Advancement Cormittee (EM:IAC) who shall
recommend appropriate action fo the Deputy Superintendent, Fluman Resource
Services.

Bach university has a transcript key which categorizes courses by the number series.
1f the university classifies a course using the term “professional,” but does not
specify it as a “professional course related to education fer-edueaters,” then the
District will not be able to grant salary credit unless prior District approval is
obtained (as noted in B.11). Any courses taken prior to employment with the
District shafl not qualify for salary schedule placement advancement unless as
otherwise provided in the negotiated agreement.

Upper division, graduate level or qualifying professional umits will apply fowards
salary schedule placement advancement with the submission of official franscripts.




C.

D,

13.

“Qualifying professional units” refers to coursework that meets one of the following
requirements: 1) Professional coursework that is required for a credential or certificate
(i.e., CLAD, BCLAD) issued by the California Coinmission on Teacher Credentialing
(“CCTC”); or 2) Upper division or graduate level courses which are designated as
professional courses for educators by the aceredited college or university.

Exceptions to the requirement that all course worlk units must be taken at an aceredited
college or universify may be made by action of the Educational Mission: Innovation
Advancement Committee (EM:1AC) with the approval of the Deputy Superintendent,
Human Resource Services. This committee is empowered to grant credit on the salary
schedule for successful completion of in-service courses offered by the Long Beach
Unified School District which (a) involve attendance at sessions equivalent in fime
to college or university cowrses at the same unit value, (b) involve participation and
related work equivalent to that required in college or university courses of the same
unit value, (¢} provide needed in-service opportunities not otherwise readily available,
and (d) are found by the commiitee to be in the best interest of the instructional
program of the District.

SALARY INCREMENTS:

1.

Increments are granted to certificated employees who have been compensated for
fifty (50) percent or more of the one hundred eighty-two (182) day school year
under contract or who have combined service of one hundred thirty-five (135) days
in one (1) school year under contract and as a substitute teacher. Any exception to
this policy requires specific approval of the Board of Education.

An employee who at the time of resignation was classified as permanent and who
is re-employed under contract within thirty-nine (39) months after the last day of
service, shall be classified as and restored to all rights of a permanent employee,
except as specifically limited by law,

A cextificated employee who has a leave of absence (a) to serve as a member of the
Peace Corps outside the United States, the Domestic Peace Corps (Volunteers in
Service to America), or the Job Corps; (b) to teach in a foreign country; or (c) to
take advanced professional and academic training is entitled to an increment the
same as though he/she had been regularly employed. To receive such increment,
the service or study during the period of leave must be verified. Y order to qualify
for the increment following a leave of absence for advanced professional and
academic fraining, an employee shall verify that he/she underfook a full load as
defined by the institution attended. A transcript of work taken and grades earned
shall be filed within sixty (60) calendar days of returning to duty. If verification is
received after sixty (60 calendar days, salary schedule placement adjustment will
be effective the following pay period.

A certificated employee who is granted a military leave is entitled to such increment
as wonld have been received had the employee remained in active sexvice with the
school district.

ADDITIONAL EMPLOVMENT BEYOND THE CONTRACT POSITION:



1. Employees in full-time contract positions shall not, during the permd of time covered

by the contract, engage in other gainful occupations which impair the efficiency and
character of the school service rendered.

E, OCCASIONAL PROJECTS — CURRICULUM WRITING:

1.

During School Time. Teachers will be released from their school assignment and
scheduled for six-hour work days. Substitute teachers will be provided.

During Vacation Time. Teachers seiving as curriculum planners and writers will
be employed for a maximum of six hours per day and paid per hour at their regular
contract daily salary rates divided by eight (8).

Individual Writing Projects. When an individual is able and willing to prepare a
curriculum guide on one’s own time during off-duly hours, that person may be
elected to reccive a lump sum honoratium or extra compensation for additional
duties. Such exira compensation will vary with the magnitude of the projects.

F. OCCASIONAL PROJECTS — IN-SERVICE:

1.

When a stipend is paid for participation in an in-service activity, the hourly rate
shall be in accordance with salary schedule Ne-80A NOSGA.

The only exception to this standard rate will be a specified in-service participation
rate which is mandated by an agency other than the LBUSD as part of an approved
grant or other specially funded program.

When a stipend is paid for serving as a presenter outside of the workday at an
inservice activity, the hourly presenter or the regular hourly rate, whichever is
higher, This rate includes documented and pre-approved preparation time outside
of the workday for the planning of new presentations. This planning time shall also
be paid at the same rate.

The only exception fo this standard rate will be a specified presenter rate which is
mandated by an agency other than the LBUSD as part of an appxoved grant or other
specially funded program.

The hourly presenter rate will be adjusted by the same percentage as the average
negotiated salary inciease.

There is no obligation to offer a stipend for participation in or presentation of an in-
service activity.

A stipend cannot be provided to participants or presenters for an in-service activity
held during the regular duty day as described in Article V, Section A. of the K-12

Teachers Contract.

Except as specified in Article XTIV of the X-12 Teachers Contract, participants
cannof receive both a stipend and salary credit for the same in-service activity.
(See Appendix B., Section B.12. and 13.)




APPENDIX F: Sick Leave Donation Prosram

Application and Approval Process for Extended Sick Leave:

1. In the event a bargaining unit employee suffers a catastrophic illness or injury, he/she shall
notify his/her immediate supervisor or the payroll clerk at his/her work site as fo the reason for
hisfher absence and identify said reason as a catastrophic illness or injury. A catastrophic
iliness or injury is defined as a imminent life-threatening illness or injury. A Request to
Participate in Sick Leave Donation Program, shall be submitted by the affected employee to
his/her principal/sitc administrator or histher designee before paid sick leave is exhausted.
Medical verification of the catastrophic illness or injury shall be provided by the requesting
employee at the time the Request to Participate in Sick Leave Donation Program form is
submitted.

In the event the unit member is personally unable to request this extension of sick leave, the
unit member’s designee may make the request on behalf of the applicant.

2. The principal/site administrator, or his/her designee, shall, within three (3) working days of
receipt of the Request to Participate in Sick Leave Downation Program form and medical
verification, review and fax and/or electronic mail both, along-with-arecommendation-for
appma%d&saﬁ:}reva} to Physician Servmes in the Human Rcsourccs Department into-the
a o 2 enee; for review and final
appmvai/demal of ﬂze employees request. who shall be rcspons1b13 for the final decision to
approve or deny the employee’s request. Final approval or denial will be made and faxed fo
the principal/site administrafor or histher desighee within three (3) working days following

receipt in the office of the-Assistant/Deputy Superintendent Physician Services in the Human

Resources Department.

3. The principal/site administrator or histher designee shall, within three (3) working days
following notification of final approval, circulate by means of fax and/or electronic mail the
Doration of Sick Leave Hours form to all schools and offices with a request to employees to
donate sick leave days to the employee in need. The name of the employee shall be included
in that request.

4. In the event the principal/site administrator or his/her designee receives notification the
Request to Participate in Sick Leave Donation Program form has been denied by the Human
Resources Department Assistant/Deputy-Superintendent, the principal/site administrator or
hisfher designee shall within three (3) working days notify the requesting employee or hisfher
designee of this decision. The employee may revise the request to add pertinent medical
information and resubmit the application.

DATED: 3//ff: ) DATED: 3/ 15 / 18
o (o> ookeey

By: |\ 3,2
WTRICT FOR TALB {




Long Beach Unified School District
District Proposal
Teachers Association of Long Beach

March 8, 2018

MEMORANDUM OF UNDERSTANDING FOR K-12

The Long Beach Unified School District (“District”) and the Teacher Association of Long Beach
(TALB) enter into this Memotandum of Understanding (“MOU”) and agree to the following
Guidelines for site Administrators in implementing reassignments.

1.

By February 15, the principal will survey staff to inguire sbout possible retirements,
resignations, transfer requests, and requests for reassignment. A reassignment refers to a
change in a teacher assignment within a worksite (grade level, subject matter, or other -
configuration).

Prior to a final decision regarding reassignment, the principal will meet with the teacher to
discuss the reason for reassignment and solicit input.

Every effort will be made to notify teachers of the reassignment on or before May 1. In
the event that notification is not possible, every effort will be made to notify teachers at
least fourteen (14} days before the reassignment begins. During the period of leveling
classroom enrollment at the start of the school year, reassignments will be made within the
first twenty (20) days.

Once teachers are notified of their reassignment at their current site, the principal will meet
with the teacher to discuss the transition plan and move, which may include:

a. Assistance from custodial staff if needed;
b. Acquisition of instructional material;

¢. Collaboration, professional development, new-to-grade-level/subject coaching, or
site support as needed.

In the event a unit member has concerns with the reassignment, the teacher will have ten
(10) working days to request a review meeting with the Director of Employee Relations.
This request must be presented in writing to the Employee Relations office with a clear,
concise statement of the extenuating circumstances. Thereafter a review meeting will be
held with the Principal’s Supervisor and Fluman Resources Administrator. Bvery effort
will be made to schednle the review meeting within ten (10) working days of the written
request.

The District and TALB will meet in January of 2019 fo review the reassignment data and
evaluate the effectiveness of these Guidelines,

This MOU shall remain in effect from the date of ratification by TALB and LLBUSD Board
approval and extend through June 30, 2019.

DATED: DATED:

By:

By:

FOR THE DISTRICT FOR TALB




Tentative Agreement Between
The Long Beach Unified School District
and the Teachers Association of Long Beach, CDC-Head Start

March 8, 2018
Article IV: Association Rights

B. ASSOCIATION COMMUNICATIONS:
3. Faculty/Staff Mailboxes. The District authorizes the Association to use faculty/staff
mailboxes and email subject to Appendix G. Distribution of commumications shall be
by employees on non-duty time or by non-site representatives of the Association.

The District fusther agrees to provide the Association with eight (8) copies of a District
directory (names, addresses, phone numbers) when such a directory is published. The

Association agrees to use such information for internal organmation purposes only and not
to dlsciose itto any thud partles %e&s&tet—ﬁdﬁh

eﬂed- Addltlonal support service staff
schedules and budget publications shall be made available to the Association.

G. NEW UNIT MEMBER INFORMATION

Except for unit members who have submitfed written requests pursuant to
Government Code section 6254.3(c) prohibiting the disclosure of their home address,
home telephone number, personal cellular telephone number, personal email address,
or hire date, the District shall provide TALB with unit member information on the
new teacher hires.

The unit member information will be provided to TALB elecironically via a mutually
agreeable secure ¥IP site or service, at TALB’s expense, within thirty (30) days from
the date of hire, This contact information shall include the following items, if they
are included in the District’s records, with each field in its own column:

xviii. First name;
xix, Middle initial;



xx.  Last name;
xxi.  Suffix (e.g. Jr., II);
xxii. Job title;
xxiii. Department;
xxiv. Primary worksite name;
xxv, Work telephone number;
xxvi. Work telephone extension;
xxvii. Home street address {(incl. apartment #);
xxviii. City;
xxix. State;
xxx. ZIP Code (5 or 9 digits);
xxxi. Home felephone number (10
digits);
xxxii, Personal cellular felephone number (10 Qigits);
xxxiii. Personal email address of the employee;
xxxiv, Hire date '

Periodic Update of Contact Information: Subject to 1.b) above, the District shall
provide TALB with a list of all bargaining unit members’ names and contact.
information on the last working day of September, January, and May of each school
year, The information will be provided to TALB electronically via a mutually
agreeable secure FTP site or service at TALB’s expense.

TALB agrees to provide Employee Relations Services with the names of designated site
representatives and to update the list as changes occur. The District agrees to provide the
Association public documents distributed to school board members and the press in
preparation for meetings of the Board of Education.

. NEW TEACHER ORTENTATION

a) “New employee orientation” means the cnboarding process of a newly hired public
employee.

b) District Scheduled New Teacher Group Orientations: In the event of a District
scheduled new Teaclier group orientation, the District shall provide TALDB with ten
{19) days’ notiee in advance of an orientation, except that a shorter notice may be
provided for extenuating circumstances. At the clesing of the scheduled orientations,
TALB shall have an opportunity for TALB representatives to meet not less than sixty
(60) minutes with new teachers who voluntarily opt fo stay daring non-duty time.
TALB shall provide the District with the contact information (email and cell phone
number) of the designated TALB representatives.

LEAVE OF ABSENCE FOR ASSOCIATION PRESIDENT. Upon annual written
application, the Association president shall be granted a full-time leave of absence to
conduct Association business. Following the District’s payments to the employee for such
leave of absence, the District shall be reimbursed by the employee organization of which




the employee is an elected officer for all compensation paid and for all sick leave granted
to the employee because of such leave. Reimbursement by the employee organization shall
be made within ten (10) days after its receipt of the District’s certification of compensation
and sick leave.

Upon return from leave to conduct Association business, the Association president will be
provided the opportunity to return to the site assigned prior fo the commencement of leave
if a vacancy in the appropriate credential area exists at that site.

ASSOCIATION LTAVE:

1. The District will grant to the bargaining unit as a whole a total of two hundred (200)
days per fiscal year (July 1-June 30) of released time for unit members to attend
workshops, conferences, or other activities sponsored by the Association as
identified by H.1 and H.2. The TALB president or his/her designee shall submit in
writing the information and the names of unit members who are authorized to use
the association leave days to Employee Relations Services prior to an employee’s
application for the released time. Written application for approval for such released
{ime must be submitted by the employee on the appropriate District form to the site
manager at least five (5) working days prior to the anticipated absence.

. The District will grant to each member of the TALB Board of Directors released
time per fiscal year to allow all members to participate in regularly scheduled
meetings of the Board of Directors. The TALB president or his/her designee shall
provide to Employee Relations Services the names of members of the Board of
Directors and the schedule of meeting dates.

The Association agrees {o reimburse the District for any substitute pay expended in
relation to Sections 1. and 2. above.

. 'The District agrees to make reasonable effort to provide the Association with the
opportunity to review newly developed and/or revised forms related fo the
implementation of this contract.

. 'The District agrees to make reasonable effort to provide the Association with a copy of
notices to employees which relate to the negotiated agreement and which require the
authorization of the Superintendent, the Deputy Superintendent, or the Chief
Business and Financial Officer.

. TALB will have representation on committees as mutually agreed to by the District and
the Teachers Association. The parties muivally agree to TALB representation on the
Transfer and Assignment Committees.



ARTICLE VI: Compensation

APPENDIX B: Salaries

Salary:

1% increase to bargaining unit salary schedules, stipends, and rates of pay for 2017-18
retroactive to Tuly 1, 2017. An additional one time off schedule payment of 1% for
"2017-18 based on the unit members® earnings for the 2017-2018 fiscal year.

6.

B. HEALTH AND WELFARE BENEFITS:

Health Insurance.

B. Prescription Plan: Effective 7/1/18, the HMO prescription plan will revert
to a three (3) system by the provider. Retail co-pay per thirty (30) day
prescription: $5 generic; $10 formulary; and $35 non-formulary, Mail order
co-pay for up to ninety (90) day prescription supply: 35 generic; $10
formutary; and $35 non-formulary.

ARTICLE VI Leaves of Absence

o)
10.

a.

LEAVES OF ABSENCE WITH PAY:
Parental Leave for Child Bondinp/Child Care

Pursuant to Education Code section 44977.5, unit members may use parental leave as
set forth in this section.

b.

For purposes of this section, “parental leave” means child-bonding leave

. within the first 12 months afier the birth of the unit member’s child, or the

placement of a child with the unit member for adoption or foster care.

Unit members are entitled to use current and accumulated sick leave for
parental leave, for up to 12 workweeks. If a school year terminates before the
12-week period is exhausted, the employee may take the balance of the 12-
week period in the snbsequent school year.,

When a unit member has exhausted all current and accumulated sick leave
and continues to be absent on account of parental leave under the California
Family Rights Act (Government Code § 12945.2), he/she shall be enfitled fo
statutory half pay for the remainder of the 12-workweek period. Such half pay
shall be paid as set forth in Section VILC.5, but shall not count against the
leave entitlement set forth in that section. In order to use statutory half pay
during parental leave, the unit member must be eligible for leave under the
California Family Rights Act, except that he/she is not required to have
worked 1,250 hours in the 12 months immediately preceding the leave.




10.

f.

Parental leave taken under this section counts against any entitlement to child-
bonding leave under the California Family Rights Act and the aggregate
amount of leave taken under this section and CFRA shall not exceed 12
workweeks in any 12-month period.

A unit member shall not be entitled fo more than one 12-week period for
parental leave in any 12-month period.

Leave under this section includes any leave taken under Section VILC.9 for
the adoption of a child.

Leave under this section shall be in addition fo any leave taken for pregnaney
or childbirth-related disability.

Parental leave must be taken in increments of at least two weeks’ duration
except on up fo two occasions of shorter periods of leave,

‘When the need for parental leave is foreseeable, the unif member shall give the
District at least 30 days’ advance written notice of his or her intention to use
parental leave and the anticipated dates of the leave. In all other cases, the unit
member must give the District as much advance notice of the need for parental
leave as practicable under the circumstances,

Maternity-aad Paternity Leave for Child Bonding/Child Care




ARTICLE XVII Term of Agreement

Full contract shall be open for 2018-2019%, with reopeners for 2019-2020 and 2020-2021 on

Article VI and three articles selected by each party.

APPENDIX B : Salaries

PROVISIONS FOR ADMINISTRATION OF CDC/HEAD START and EDUCARE SALARY

A.

SCHEDULES

REQUIREMENTS RELATIVE TO INITIAL PLACEMENT ON SALARY
SCHEDULES:

1.

Teachers in Child Development Centers and Head Start must hold a valid

Children’s Center Instruction or Child Development Center Pexmit; or in
lien of the permit, a Standard Teaching Credential deemed by the
Commission on Teacher Preparation and Licensing to be equivalent to the

Children’s Centers Permit.
2 Teaching Experience. As authorized by Education Cods, Section 45028, teachers

in Child Development Centers and Head Start and Educare not previously
employed by the District as a teacher during the five (5) years (60 calendar moriths)
prior to the date of hire are allowed credit for previous satisfactory teaching
experience up to the maximum step on the appropriate columa on the salary
schedule. If a teacher has served under contract for fifty (50) percent or more of
the total work year; has worked as a substitute teacher for one hundred thirty-five
(135) days in one (1) work year; or has combined service of one hundred thirty-five
(135) days in one (1) work year under contract and as a substitute or hourly teacher,
credit will be given for one (1) year of experience. “Day” shall be defined as actual
days worked snd-shallnetinelude siclkedays-er-other ¢ velfholi

Experience Other Than Teaching. In evaluating an applicant’s experience other
fhan teaching, the District may allow a maximum of four (4) steps on the salary
schedule when this experience will contribute directly to the effectiveness of the
major assignment for which the applicant is being considered. Two (2) years of
experience under this provision are evaluated as equal to one (1) step on the salary
schedule. This experience cannot be concurrent with credit for teaching experience,
but part-time work experience might be combined with part-time teaching.
Verification of not less than eleven (11) months of consecutive work of not less
than twenty (20) hours per week may be computed as the equivalent of one (1)
year toward the two-for-one requirement for work experience credit. In computing
work experience on more than one (1) job, any interruption of service beyond one
(1) month shall break the consecutive requirerent, unless the prospective employee
returns to the same position, with the same employer, within six (6) months without
having been gainfully employed by another employer during that time.




Military Sexvice. Military Service is credited as prior teaching experience only
if the applicant actually taught while in the service in the field for which she/he is
to be employed.

Tentative Salary Placement. Applicants who are considered favorably are asked
1o sign a statement relative to tenfative salary placement that is mutually agreeable
at the time of employment. Signing the “Tentative Salary Placement” form
indicates that the salary stated thereon is mutually agreeable.

Additional qualifying official verified salary information presented on or before
November 1 or within sixty (60) calendar days after initial date of employment
which might indicate a need for change will be considered. If a salary change is
warranted, the adjustment will be refroactive to the first duty day of paid service in
the school year in which the official verified information is received.

Salary Schedule Placement:

a. Certificated employces who are given a contract are placed initially on the
salary schedule in accordance with training completed at an accredited
college or university before the first day of their coniract year and verified
within sixty (60) days after initial date of employment,

b. A teacher employed by the Long Beach Unified School District is placed
on a step of the salary schedule in accordance with hisfher experience. A
teacher is advanced year by year until reaching the maximum step on the
schedule, provided he/she is under contract a sufficient number of days each
year and qualified for advancement.

B. CREDIT ON THE SALARY SCHEDULE FOR ADVANCED WORK:

1

2

All college or university credit shall be from an accredited institution,

Placement on Column 302, 502, 124, 312, or 334 is dependent on verification of
ninety (90) or more units; all units above sixty (60) to be upper division and taken
at a four-year college or university.

Placement on Column 303, 503, 125, 313, 317, 323, ex-335 or 513 is dependent on
verification of a Bachelor’s degree.

As of April 24, 2005, placement on columns 306, 316 (E3), 315, 319, 325, 336, er
504; 506, 516, or 126 is dependent on verification of twonty-cight (28) semester
hours of upper division or graduate work beyond the Bachelor’s Degree. Extra
units carned prior to receiving the Bachelor’s Degree shall not be accepted for
placement on the scale on one (1)} year above the Bachelor’s Degree unless exira



units are of graduate standing, were not counted for the Bachelor’s Degree, and are
so indicated on the transcript,

It is the responsibility of the employee to submit official sealed transcripts fo the
appropriate office by November 1 in order to advance on the salary schedule and
receive salary schedule placement refroactive to the first duty day of that contract
year, for coursework and degrees earned prior to September 15. If verification is
received after November 1, or for coursework or degrees completed after
September 15, salary schedule placement adjustment will be granted for completed
units and/or conferred degrees effective the pay period following receipt of the
official franscripts.

The appropriate office for submission of official sealed transcripts will be the

following:
CDC teachers must submit their official sealed transctipts

{o the CDC Office.

Head Start and Educare teachers must submit their official sealed
transcripts to  Human Resource Services,

An employee must complete all requirements prior to the first day of the contract
year in order to qualify for placement on a higher salary scale. The date shown on
the transcript indicating conferral of the degree will be considered the official date
for this placement.

Travel in the United States or in foreign lands is not credited for advancement
unless credit for the travel has been granied by a college or university recognized
by the California State Department of Education.

After the Bachelor’s Degree, courses for upgrading on the salary schedule must be
of upper division or graduate standing, After election to the District and after the
Bachelor’s Degree, exceptions may be made for prior approved lower division
transfer credit courses and post baccalaureate professional courses provided they
are related fo the present assignment of the employee. The granting of salaty credit
to any employee for such lower division courses will be limited to a maximum of
nine (9) semester hours during the entire time of the employee’s service with the
District. Requests for exceptions must be received by the Director of Child
Development Centers or the




Director of Head Start Programs, depending on the program in which the
bargaining unit member is employed.

Receipt of such requests must be made six (6) weeks prior to the first day of
attendance in the course and be approved by a Districi-commitiee-Educationa)
Mission: Innovation Advancement Committee (EM:IAC). The Association
cutrently appoints four (4) bargaining unit member to this commitiee.

Exceptions to the requirement that all course work (units) must be taken at an
accredited college or university may be made by recommendation of the
Educational Mission: Innovation Advancement Committee (EM:IAC) and the
approval of the Assistant Superintendent of Human Resource Services.

This committee is empowered to recommend the granting of credit on the salary
schedule for suceessful completion of in-service courses offered by the Long Beach
Unified School District which (a) involve attendance at sessions equivalent in time
to college or university courses at the same unit value; (b) involve participation and
related work equivalent to that required in college or university courses of the same
unit value; (¢) provide needed in-service opportunities not otherwise readily
available; and (d) are found by the committee to be in the best interest of the
instructional program of the District. The Assistant Superintendent, Human
Resource Services, has final approval authority relative to the granting of salary
cradit.

Upper division, graduate level or qualifying professional wnits will apply
towards salary schedule placement advancement with the submission of
official transcripts. “Qualifying professional units” refers fo coursework that
meets one of the following requirements: 1) Professional coursework that is
required for a credential or certificate (i.e., CLAD, BCLAD) issued by the
California Commission on Teacher Credentialing (“CCTC”); or 2) Upper
division or graduate level courses which are designated as professional eourses
for educators by the accredited college or university.

. SALARY INCREMENTS:

1.

Increments are granted to certificated employees who have been compensated for
fifty (50) percent or more of the Wwork year and under confract or who have
combined service of one hundred thirty-five (135) days in one (1) school year under
coniract and as a substitute teacher. Any exception to this policy requires special
approval of the Board of Education.

A probationary employee who has earned an increment is entitled to said increment
provided the employee is re-clected any time during the immediate subsequent
school year, If, however, a school year or more intervenes, the employee is not
entitled to a salary that exceeds the maximum entrance salary.



An employee who at the time of resignation was classified as permanent and who
is, or has been, re-employed under contract within thirty-nine (39) months after the
last day of service, shall be classified as and restored to all rights of a permanent
employee, except as specifically limited by law.

A certificated employee who has a leave of absence () to serve as a member of the
Peace Corps outside the United States, the Domestic Peace Corps (Volunteers in

* Service to America), or the Job Corps; (b) to teach in a foreign couniry; or (c)

to take advanced professional and academic training is entitled to an increment the
same as though he/she has been regularly employed. To receive such increment,
the service or study during the period of leave must be verified. In order to qualify
for the increment following a leave of absence for advanced professional and
academic training, an employee shall verify that he/she undertook a fall load as

defined by the institution attended. A-transeript-of werltaken-and gradeseatned

shall be-filed-before returning to-duty. A transcript of work taken and grades earned
shall be filed within sixty (60) calendar days of returning to duty. If verification

is received after sixty (60) calendar days, salary schedule placement adjustment
will be effective the following pay period.

A certificated employee who is granted a military leave is entitled fo such increment
as would have been received had the employee remained in active service with the
school district.

SALARY ADJUSTMENTS WITH CHANGE IN STATUS.

When an employee acquires the required number of approved professional credits or a
degree, the employee will be entitled at the next increment date fo move from one
preparation. column to anofher in the following manner:

L

The employee will be moved horizontally to the new preparation column for which
eligibility has been earned.

The employee will be moved to the next step on the new scale.

Note: Employees on Step H, Column 301 or 311, who are entitled to move to
column 302 or 312, will remain on Step H; employees on Step I, Column 303 or
313, who are entitled to move to Column 306 and 316, will remain on Step L

ADDITIONAL EMPLOYMENT BEYOND THE CONTRACT POSITION.
Fmployees in full-time contract positions shall not, during the period of time covered by
the contract, engage in other gainful occupations which impair the efficiency and character
of the school services rendered.




APPENDIX E: Sick L.eave Donation Program

Application and Approval Process for Extended Sick Leave:

1. In the cvent a bargaining unit employee suffers a catastrophic illness or injury, he/she shall
notify his/her immediate supervisor or the payroll clerk at his/her wotk site as to the reason for
his/ber absence and identify said reason as a catastrophic illness or injury. A catastrophic -
illness or injury is defined as a imminent life-threatening illness or injury. A Request fo
Participate in Sick Leave Donation Program, shall be submitted by the affected employee to
his/her principal/site administrator or his/her designee before paid sick leave is exhausted.
Medical verification of the catastrophic illness or injury shall be provided by the requesting
employee at the time the Request fo Participate in Sick Leave Donation Program form is
submitted.

In the event the unit member is personally unable to request this extension of sick leave, the
unit member’s designee may make the request on behalf of the applicant.

2. The principal/site administrator, or his/her designee, shall, within three (3) working days of
receipt of the Reguest fo FParticipate in Sick Leave Donation Program form and medical

verification, review and fax and/or electronic mail both, alongwitla-recommendationfor
&ppfev&LLd}saﬁﬁwal fo Physxclan Semces in the Human Resources Department inte-the

—— fe r-hisfher—designes; for review and final
appmval/demal of the emp!ayees request who shall be responsible for the final decision to
approve or deny the employee’s request. Final approval or denial will be made and faxed to
the prmcxpal/szte administrator or his’her designee within three (3) working days following
receipt in the office of the-Assistant/Peputy-Superintendent Physician Services in the Human
Resources Department.

3. The principal/site administrator or his/her designee shall, within three (3) working days
following notification of final approval, circulate by means of fax and/for electronic mail the
Donation of Sick Leave Hours form to all schools and offices with a request to employees to
donate sick leave days to the employee in need. The name of the employee shall be included
in that request.

4. In the event the principal/site administrator or his/her designee receives notification the
Request to Participate in Sick Leave Donation Program form has been denied by the Human
Resources Department Assistant/Deputy Superintendent, the principal/site administrator or
hisfher designee shall within three (3) working days notify the requesting employee or hisfher
designee of this decision. The employee may revise the request io add pertinent medical
information and resubmit the application.

3/i5 /18 3/15 /g

DATED 7 pDATED
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